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■fNt ^NNTntft^T'^fcR 
aiflHJSRT 
fNt, 14 2002 

tM. jjTiftq tiuftaT -ate (slk Mipw, 2000 

TT^rn^/tlSFT/^Tfifrgi/^5BRT/1377.—1976 (1976 ^ 21) Tspt ITTO 30 

^ Wt ^ iNfr TmiNT ^’^71 -m Mro frots^ 3 if 4 ? ^ ijrtifaw f^p t #7 ^ atfi Tim^n 

''Sto it W17t fi7% % 9r'4T?^ 3ft7 117*1117 iFSJ^ ^ -fqfm F^qiin t, 

tfistnn;; — 

3iwjra-i 

1, itf^-qm, OTTwi afhrviuj^iitqi; — 

(1) -q Wq^iq tNt iiMif tiftNt t^sp ( aTf34?pRt3fk^7iFf^d)iF7Tf^ 2000 wiFftti 
(. ii) r^TH'-FM TPSiq^ IT^iTTH oilloi ^ U'lWt 1 

(lii) yr4*tv 3Tfy«t)i7) sftl '%4'^i'0 illflnl : 

■hImi 71'+;— 

(■5p) 4^51^71 qi 3iwmt^ftniit tp[ aqKjsry% a^mnm^ 

(73) Shi^I-jif+i "qr y<'Sbk in fe+ll si^ y’li^q qi 3TTi7's*lf'^tfl qi ?!]**] I 

2 . 'qft'mvni 

"sq r^ri^q) if 7 T*fj *hi^ ■^171 r^H '4 in n iji— 

(31) ‘‘ Sifttfwi''^3l^f7I31 uml'4 ^ 3lftrf333, 1976 (1976 31121) 'jrf'T^'ll 

(13) “I333f^”i^ f7R1«R, 1987 31TqF?(lfn3 3lf'3&7ltl 

( 3 ) ‘' 3 Tf 33 ii 7 t”iiWi 335 ( 1 )^'inf 33 ii 7 t 11 

(3) "<^13 313331” it ^7^133 !¥t3 333f^33333R 317’3 317^3M 3lf331T7t srfq^t I 


1069 012002 


(I) 




2_ _THEJ3^Tre_0^INDIA_OTRA0TOm_ [Part III— Skc. 4] 

(^) ^f^#qTTPTWf5fr3Tfq^%i 

(^J) ‘‘7[n3TTRq^’''^TTTOT4^?inm^'ff»mtTRW^IR^'i^IHI3#45fnfr3Tf^ 

(^) “33P,PT -STfKp^” ^ 3Tfwfl3ff % fTPn^ ’^f 3Tk % ’mTTT^ ■^' 33*5?^ sm ^^ ^TT f4 3t 3Tf^3^?ilfi- 

3TfW i I 


{^) (^!Tf^) %^-^f ■^; 

(33) m f^iPR^ 3fhH 3TfW^ dFi^'t 33)4311:'^ WT ^Tf t; 

("n) "aTf^ifiKl glil 3i|ofir'S-H«h 3i'i|'t)i^l, F'iij}'! 3Hittir^'Hi 3Iq'3iH!i "'IT “Hn1n '^'’7^ ■3(T5Tfl4; ■siH 

(■Ef) ^ ^ 3?[3H 3f%fir7r ^573ft3 3)ff TJ^ 337T^ 

{z) '''’^r’T^aTR3Tf?j^^arfiiim 1 1 

(^) r<#(^3(33) (2) 3% (3)'^' 3fk^ 

JFiifirri'l ?TTfK73^, ■fPrin amrifT ^ ^ 4Td^' ^ ^-tr 3f[ ■amfl f i 

(^j "■’TfTETTT’'arferw^ -^r -s^t Ht fsp3TftTO^ -qr iptlnrit ■=3Ff t) -a^tr 

srfqwr ^ ^FfThfiTT ^ 33nH, fTTm-ftm, afk -Jiri, Y^- ^ ’ll: arrf^ f, 3Tf»i^ 

f, 33crrfn Ww 3!^ ■ijnfim f 1 

(3?) ''aTfsmd"^ Wm 3(^tT)(l) -ft ^ fSB33t »ff 231 ; m 3TfH^ 

(■nr) "■sr?m"'H 33 ^»t'^ cppfftrif aflrHFT^crfYr, 1^^in% 
3ST( -Ef f?f^ <^I3H ■^' '33ftTO3[ 3^1 3IRI wftHTF 3TPT ftP3T ^JIT^ WT ^3PT 33f^T^ 

tl 

(tt) ''^t^’’^ %;3 3^t3 ^ 33f'^^i 

(P4) ‘‘■5n#3W'4Y’’^ ^3) 33f»3^f 3% 

(■*;) ''YTO3^y3r’'^3VH3;iPfpR'^'fWt’1^^3TI3'PR»313333P:%3!fMT33f»-33^, fjR3'-3)lt^f^-II%33fv^nf)' 
^ Y, 33f»3^ % I 


33S!mT-n 

33Rra7ft3Tf 3f[T ^ tjftcft-8?T 

3. 33f^>4iin3<T sflr 'itj4'c(lR'4T ctil ei'Uohloi ; 

(^fr) ^% 3Tf'MiRiR'qt' 3#?: ''fi*4^iRpT ^ 'Jtiy n 

(1) ?nj^-'33 srRjihiO 

(0 T%3^-I 


( 11 ) 3%33-II 

(ill) 333ii?T-lII 

foti+il '4n"i'iH % iri«ltT ■^' h^-iiH "533 m^K ^'I'li : — 
( 1 ) 33f*33^ 

(ii) 711333 ■SPi'3°f3 

(iii) fi35r 




[MFiIII—^3^4] ■'liTTram ; arorarCT 3 

(IV) ’OT’w 

afkis;^ 3T^-^^TWT afrr 

ailTJ I 

(2) T?^-T 3 r—fc^raFitTTwt 

ttM sTKrhi^ ferMofi-w-'Tsrarai, fvrf^.-TiTr-'jsj^, srr^jf^rfw 34 ^ ^rf^, fsp^ fr^w 

TR-Wr % ■'J'tRJRRTT TTRq-^RRq 'qr %qi ami; I 

(3) inj^f-TT—arsi^iWTT^ 

sr^ihwr Tefm msrh, T-it?TRm^,. Ti^vmm-^'W-Tnpi^ aiwf^ 

=t)4qKi, *if'i 3^ 3Rq ^faiqr, far% 'srn Tir^nr % 

^ ■pRq-’WT qr M=ff^ fspm am? r 

i,?3) TTiW=i^?qqfr1^qr^qriqr a4'4q?Tmrqiqqm%'^%ftmi 3rf‘n'TTftq<qi-'smi^iftqt‘^T3^T^q\ 
^ TT Tm ■t^’^' qq^RT ftm -amifwi % 1 

4. 3Tf«IRft -chTi^rfl 

^ fqf'iqHl amqW'^fqmt qftT^^q qm % t^u qt, -sfiEqfrT Oq tiirh? qi fqf^TC ^ sr^iqqRr, aft qqq-TFP? q^ 

qqsqf ^ anft fqm arm, fBmrr Mviv aiqqq qi qftpqfq q fqmrft % fm, f^mfr qft ferfqqftq ^ftr/qr siqfq?*? 
mrf qfTmi q 60 3T#?q7qq artr/qr amrqt mrqR qr f-q-ftfam qq mmi t •. 

qrqj q^ fqr tr: 4 sfnyqT aqqjqi 3qqK qr ftqr fq^fqqqi mtaiq? % qrrqri ?ft qft amqft 1 

( 1 ) 'iTfqqifrqf % qqq if qtqnr qrfqqmtrftqi I qrqqift’-ft % qqq■^' qnirq^-wriqg;r4q qrfqqqff #TT; 
qrq, qq % qft qmq^rqr % q?; qr qft? qwrft q tr, qt qqfqrfr^' % qqq '^i fq^jf^q qifqqqft fftm 1 
(2 j ^q qqr tqqfqqqi fqtftqq 4 q qqrqqqfqqqrfqqrq srfqfqqqqfr qra 29 % ar^qq %qftq TqqqT'sro qqro qq; 
fqqqf % :iiq 7 qT qq amqfr 1 

(3) ^’qr qq ■qqr q qq^ q^mq fqqfqq qr arfqqqft s^tr qqftqrft'qft ^-?ro qqr fqqiftq qr qpqqrarqi rqPHWi 
mf^TOiff q ■^qw-qq (.fqiqqq) qqmt-qq qrqq qqqi aqqqqqr frqi 1 

( 4 ) (i) 3Tq(ftaT—qqr qfti qr aqf^, 

(qi) fqqqfsfqqqqaqf^^qrqiqqmfeqif qifqqTV qqftqqqqKl^t, fqqqftqqft/qfq-J^^#, 
qqqr 

(iq) fqqq q^ qfft % anfqq fftft '^, qt, ItB-iq qr qiq fqqm fq^n ift qi fqqm qq% qq qvcir fqrqr 
qqq qq qr fqqf^ qr fpm qm qqf : 

mrq qr fm qtq iqqlqn qifqqqff qq qm qrpj Tft fqr qqr fqqm ■’qfqq q»q fqqm % 34^ qa^qq? qr qmj 

% qqrqq qqqq r fftr qr f^ frqf qqq % 3T^ aqqiT r, m qq qq fqqq qr qqqq rt ^ qqmr rt 1 
(ii) 'ytqnrr 

qq qq w q qqqr qrqft t^q^fqq qr q?^ arfqqqrt qr li % -q^qq srq^ ’^qrftqrf^Tfe % qrt qqr 

q'lT'n qq^ qrqn 1 

6. ■'^qqiq 3#r 

fqfqqq3q^ftqqf?3qfqqTtqtqTjf qfsmm’Htq^qrlq^mf’^rqqftqtqqT^ q% 3ftT%q q^feqi ^ qqm 

qqTftqt, ^ 'jjfqfmqqft ’■to ?? qqqm’-ro (1) % aqqqq%qnqqrqnriroqqq-qqqqr fqfqqtfrn qft amt 1 

^■^jrq f=pjqqiqTO qTTOf^qq^, '*^fTOfqq1^%qqnq%fTOq^' ■nqqmfqr sr^qRf^TO •^q?rqT?^^%%ft. 
qq% fnro q^q % qq4 ftrqq q qrrwi rtm : 

qq^ qr % qfq qr qq amft fqqq qqqrq q qqqwm qron t, qt qr qq ftq qq tot qq qra qqft qq qrq 
qrf^i 





4_ GA^TTE OF INDIA EXTRAORDINARY IFar: Ill~S!;-\4| 

3Ftftr ^ #to; ^ ■eiVti i 

(li) 3Tfwfr wf %■j%^-i I^Tjfr-rr m ■spt ^ fFTF -qfi:^!^ 

■inf^TcI ‘sm ^ sttF^t % f^, -mv^ ^ | 

(in) ^ ^jfr rir^^n %f?w nfr^rw fern 3nfiF?T^ ^ 

3EtftFP i!|fr ar^tr % ^TOTUT ^ eVit i 


(iv)(^)- 


r ’RT^, fsj^ 


SKT ■0: in^ ^r 3F#T1F -Ifft aT5Tf>-4 % ‘^ST^ ^ | 


(^j SF^^hrsiT ^ =R4>4Ktff#EFi^ wt-^’fsfrjffTA:'^Fn^F=^ 3TArf«; % 1^-(Tftqtw Ti: 

(, V) f^fi^ 3Tf'4^ -^rr '^oh-^rfl % ^ -sra # ■n^ '^rt^-tfat ^ EraT frar ft 

TTTfFFTI^ Ffl TTF ^ 37FfF % ^\TH ^RWT FiT^fFiFFT-T 7)^ FT SFjjfF 7TF?T'3F % aRTT FTfT^ ^ F%Ft [ 

9.'wnft^Frn7i 


(I) Ff^Fit mif, f%Ft s^fmm ftftffftf> 3TFFtFftmw ffFtffft 

a^fFFFfr ft FT^Fltt Fir fFT Fit Rf F TFIFT FF f^FT ^FTW I 

(il) Ff?T FfRtW FF Fi^ Fl^ STFfF, Ff^ FT^ ft, fIfTT FftFTfiTI ^ 'iTFfF % FtOF, FlfUFFtt FTf F^ FF ft fFi 

srfFFiTfr FT F'fFTTt FFF FF R 'WFFtFTRr % fflF Fff f, ft : 

(FT) Ffr^tF^lF5TJFTt;aTfFFiT^FrF)fFRt%FTFH'^t\FFFTtEFTXiFF' Rftf FFftfOTfFF3TFFI'TF%Xi;FFT'^T3^ 
Fftf FF fFF fFF FW Ff FT FFTft f I 

(TSr) ^'^Ff ^^Fft^lFTTTFTTfFT^3TfFFTT^FIFTfFTft%FTFftF\ F^F^FFFTFTFTFffrTffTFTFTFFFnt, 
fFFF FftFF FFT FT I 


lo.Ftfirg gTF^^i^fftimtftci 

( 7 ) (FT) Fttf »# 37fFFT/^ FT FT^Fltt ftFRt fjtFf FT 3TTF Fltt F TTjf FT TFTFFF ff fr aTrf 7F< % FTt ff^fFTT 
FTftTFTrd-Ff ftftjF TR FftftW ffT( ffF 4 ft 3TFft ■ftFFt Fft 

(7S ) frfsF Fft 34^tF5TTI 3TFfF-R WT fHt;— 

(l) ffRt arfFFTTtt % FTFFt ■^'ft^ Fftf, at^ 


(11) ffmt FFfFTTt % FTF^ FFT Fftf I 

(F) arfFFTtt FT FTfFTtt ?ro TR-iFffFF 1(73) % FF %FTF^ ff, ^^ fv FFft, aT^ftTF 

FtftF Ftt STFTf % FF% fFF fr FFFT TFTF FF ^JFFTF FTJFT ftFT 1 

( 2 ) FF-fffFFF (T ) ■^' aFTffie fFFft FftpfH FTF % ftf ^ ^ Fitf FTftTFTTtt FT FT^FTT), f^TF^ fF?3: FT^OTFffFT 
Flfa n ffFi FtPfF f, ffF;fFF FTfFFTift fr fttfiaF ^fgftFF % f¥fT ffFT Fit ^ Fff FflFT 3TFFT TFTFMF Fff ^ F^TFI sttr 
FT^JVITFf^F’FTTfFTffFt’ FT ’SFfT iftFF 37fFFT77t FT Ft4fI 71' STF ffFTFFT rFTFFF FTT FTtf Ft ftfeF FF TTFTFFTFt Fft ftFT, 
"FF FFTF^ 7TOF FTf^TFTTTt '6.RI fftFiTT F 3TT ImfI FTF I 


Wicft^RFT 

Fff ffRtFTfFFTTftFTFrfFTftFf lF(f^ FFIfFI FFlft FT F^FF ^WOT FFlf FTT FTtf FtfefTFTTft tfTFTFFT ft 
arg TTIF f f F T ^ nf F T fFF i FFf FFit FiTTi, ft FSjTF FTftiFTtt ?TF stffF 3Ff?T FTftF tfTT^ Frrf FFTffffFF % FFfJtF "fr 





[ •RTn III— 4] _ nrot ■SR xrsm ; 5 

11 . 3rfii<!(Tf£ifn 

1 . ( 1 ) 

m % 3T«5*TO, 

f®Rlt 'fi' '^®li-tM«jTi "qiq -(HVfli 'i^ I 

qrr 1 %ir?T^-fqPrqq%?nnT Ht arfi^q^ ^ ^ ^ w ■^qrf^jtr q^ff w^ttf, qwsr^f^R' 

arftroft % Tqw^ 'q ^ ^ -q^ q^ 3?tq ■^Tf-qrO % -qii# -fif x^jsf; -q^ - 3 ^ f^rfm - 4 * qtfer q f^iqi ^ qr ^ 

siftrqqft qr qqWft q^I qq^ arfqqiRr % ■qrq^ #1 -^ 151 % % -qrwi: sik qq^qift % qTq^ ■£[ qqi ^ ■qqwt qqoftr 
q^^itqiTqi 

qq^q^ qtf^qq-fqf^( 2 ) ^ff^-qr^qrqqB^aqgqK 3qKqw%aq^^5TOf^3rfqqqqtqTq54^Rl3iT^f*^qn^ 
% qq? % qhri sTWTSiT % f^T^q % ^ qjt ftrf^ 3q«n^ ■qqrm t affr ^ 3TWTf^ fim^ qq ^ #T qrt 

aqqf^%»%qfq4q#qi w%^qFfq4q^t%a?6Erer5RT'fi^'qqT3Ti^ ^qtfqqq^ft, qqqrq^-^’qsrfqqqrf^^qq^qT 
'f4'^i<l q<f qq fqqr qnqqr, sn^ ift q fqqi ifi 1 

( 2 ) ql^ % qrq q qrq <flq qqpqt qi<rft qqp %qt ft^tq ^qrNn qftrRT qq qqq q^qr, qjt q^ jj'i-flqtr qA'fl 1^ 
qq-'Wqqq ( 1 ) % srgqir fqqfl 3 ?f>TqqT^ qi qqfqirt ^qififq qq ftqr qnqr qr q^ 1 qy qftrfq qT^ ^ arftiqiR)' qi 
qqfqirt % qn# q?i qqq-qqq qq ^qrtsq q^ 3 ?k aqtqaj qil fqqqftvr q^ 1 

fqfqqq % qqfqq % feq qq srfqqqff qiqqfqrrt, !qq*hi qqq-1^q qft qqqft rfiOo 1 ^, srfqqrftqr stt^ 'iO 

qicrl % Thw^ M^TH % ^qRaft'fqq'^^qifq’fqBW I qit srfqqii^t qr q>*|qi<I qi^ % i^l<H qB"?^ ft-I q^f wl' 5 q>i 
3^^ fcq ^qfqqiftqr q?I srnj iJf qqqr 'if, q^ qq Htsln % ^Pah ■fqq ■^qrfq^ bVit i 

3THirq-3 

•5^-ftBRTt, pqqra^tq 

12 . -^-fWt 

^^KIq^^3TfqqqTIqTq;4q^^%^q■4'^?ra■qqq-qqqqTfqqtftqf%T^q^^pqqqT■fqH^ qr^-ftqq^ ftqfftq 
qqq ■^‘qqn qm^nr 3ftq qqil'fqqlftn qrqqqd f¥^ iM I 

13. 

(1) fqrqq-Mqqq ( 3 ), (4), (5) 3 ^tq ( 6 ) %qqqqf qqT^-sKTqqq'qqqqiqKtl^qqlq^^T^q qi'tf-iij^ff^ 
sTtqtftq srfqqqft qi 'qjqqriT % q?^ qq^ % %q: ^qqj qfi^sqr qjfqqT qqr wi % qqi% wi-qq qjf^ ■rohr 1 

(ii) ?q qR^wqi ■^fq^ qri ^q ^rt Iqqtfw Pti^, qti 'SrqRRti qr ^qftMr qFt qqqql qq q^ 'Srqqq Pqiqi ■qrtjTn qqi 
arfqqqftqf qi qRfqrfr^, ^ qrroi '^, % qfq qftqrfwa Iqjqi qrn^ 1 

(iii) (qi) IqRTlq^q'^ qr'^qqqR^ qqt^qq 3ifqqq^qiqntqR) qi)qft^qqqqrqrqqqrqH qr ^rqqrq"JHqit tqgf^ 

qit nifha % qit qnrjTft 1 

(iq) q^i qq^ qr ^qqqrq ^ qqiq ^qi ^q^qRqi^ ^ qi ^qfqqi q^Cww srPiqiir) qr qiftqRt lif, qBT qqqit qi!RR 

qfroqr qit qqqr qqqft dlqi rbi^ % yq’l qi ^niMii qq^ qftM?TT % q?t qqtjTft 1 

(q) qRq^''l)^q#qq^qTqqqRTqq’qRTq^^fqRrRqq^^qi srfqqiRtqrqRfqi^irf, qBiqqq^t 

qRqjfli J'hR q^qi mb^I % qRRt qi ^qqqrR, ^^rit ql qRT^n '^./iiF^'4 "R ftqfftq qJ) qfrqjt) 1 

(iv) qi) srTq3Tfqq#qTqTR5nqq^qqi1^ wfsIq^qiMfqqjq, 'tfViqqm,qif%Rqit%RRilqi29 ailRq, 

1980 %qq’ROTTqqi. 2/17/79-3IR. ■'qR. qf. ijRTqRqrfm R^qq-^qqqRff qit ^ s^qqTTi qr^ ■s^ RRhs qit qit■^' 

«), qRsnqq^qqif q^tij^q^Rq^^qfq^qitqqqwwqitqnRftf^q'^'jiRj^^aifqqird s^k/qri^igiqR 
:?iR5nw:qq^’^'g;mTqqfq^3tqiq#),q?i3fqiq<qiR%f?qqi22qqqfl, 1991 %qq’qmriV3/90-3iR,gTR.qI. i^)^'^ 
qq^ qr tsRrrtb % 3 iRi 4 q aq^ qri^ aifqqirfiqt' qi qRtqifiqf qR rorr qRqiqr qift' 1 



(■> _pffi_ HI—Sec. 4] 

■fFm’3:^dTRf^t^%’J7^'4-4'-^-5TTT^Tft| -qf^ 4?R[^ "m 3?HfW % Wff'*7^ f^”^7 

^ aTKf^f^-gTT^f W^T!rfT^ 3TKf^ ^ % fetj; STT^rnf^ 3^ 

^ fjpiT Ti;^ 3T«qfet^Tr ^ Trrc?r fetr ntr % arg^ froffor ^^Jin^nT i 

14. -q^t^ 

TT»lt ’TCt^ftRT ^ ^ ^JTTtr^ sik ^ Mt 3Tfa^ ^IT 1%^ ^ ^ wf it % f^. arfim^ 

'^*b iTFTr ■’Tfff op;; nopTTT ■!■ I 

3Tfq^Tft4 ■qr -srt arfqPm i!f?l' qm 29 % ^rgiin: t^rr ■nq 

fmf % ^ I 

15. q?qP3^^T 

^fit^ ■^3#J47m’^ ^-4^11^31^ Wfr(T’3^-fM'!7T^rnVPI’^''W1RT'1^^'7^^^%fpTTJftg^f^^'^ 
^ wi ^ ■qr ’%TmPT ferft fqftr?: -qi 3T?^is>.n 'qft!^^-^' % 3T»3iKftH id, -qw itfei 

■(^M *ti|4 4i<4 Mf<41 HU "d f'+i'Ml nt hAl ■sit 'J'I^icTT % I 

3jmm-4 

airsnnr, ar^rnTRi^gsuftH 

16. f^Fift atffersfrtr vt -git-^Err ^ 

■grt^ arftWRT ^ ^ Yf^pif^ arfwfi ^ idqi aidi ^ii4d ^ -sr^pt ^ ^smtdt it*it w 

■^'ip ^ a'Moii otiid^u'd 3^ 's^gferf3pT% '^iPT-f^p'tq, Pi'ti.Hl "qi fi4v'4 d'" 3'4l nsrr 'Tgrid, sjrwt alt ^^ih 

pi: ■juttptt I 

17. f¥^TTf 1J^ 31T^ % 31=[qTP1P ■qir 

^Pil ppdpi -pdlPHTT PT ^ Wdppf % aifPR 4714 PPPI PlTaPfriPiP PPIT^ PT «7f4?r4f 5RT 

Tm-iPpppTfeTTTTtT -Frpr .arntTp pp ;p'5Ptpip fiR^ f-ipipfr pt d' ^ ti^ ppt w 1 

18. jfiM-flptfi <mrii i<{i^'3n'pif4rc( 

ppdsp .vrftrofr PT ppNrrd ppd titcpp % fPf pppt pnpf % PTwf % ppp' d' ^4 ■ il PPf-'i 'n i ppip 11 ^ adp mai pt 
pppg8iPp;dfPpdptp^pfippp^fprppdPHPr%f4PP^5pf4npTf'i^%lppftpptpRtPT?R7Tprpp7ep^ 

•P ifp op PT 3PP prfEppTP iijro imr ppd * fw; ptpi p id pt ^ ppr ^ pfra srfpppff i^ro pppt pppp ppP ppt ppd % 

fpp;; P P71P PTTp I ?P Tjfgn ppp % piPpr p.pprft PjppT p. I p pp pIw pdpT 1 

19. ^ Rfpr’gdP^^’srfv^ 

PTPPl .pfpPPTT PT PIHPIP PPTPP PPT jpnpPTT PP Ip-Pipdap ^PI afp-fpi PIT fl!p PPTP % fipp PrppTPPfPpdPTPPT 

PTPirrr pff-iprrftpf, '^pt % piKpif % ptp tpp-Pp ppp ppp fprarpir ftppnpn pp pp pt eptp -fpn 1 

20 . Pr^T, 3Trf^ ^ PT'IP,! P 

pitlf Pf 3rf»1PITPPTPiPPTPPSPPPTf>1PITPPPpd'Jpr?Tfp%1PPT^%%PTTpf'%PPpd'PPPTdfePtPTTjnp?tp3Pfc% 

fipp, pd^ Pt idisr PIP ppT pk kpt pujk % fp=p pP fpiPT ppriipn pi pipppi pp pipprfppi mupripra pip pppt, ijtt isppit ippiffr 
fpppT k ppPi arfkpip: P id 1 

21 . 3lfifohr(l PT Sill '4li51 ^ llpPll PT «TPHl4 PT mPMiricb ^tlPplP Pild k Pl^l P 

Pdi PT arfppiTP PT p4pi< 1 pp,ip prfd'Pi'O ptt pp Pprn pi fppr pii? PT pppt fpiPTPPprp, ilP'iK pt piTpiPTP, pti^i pit 
PPPPTPT ITT pt aiPpfpPT, PIT ■rarTPITT, PPPT fPTP PPPP PI PTP PIP PPPII 

PIP^ P)l^ arfpPiTIT PT PTPPTit PPt PPJTT % fpPT fp.PI PTPrfPTPT PT pkcTP ‘^PPP PIT 'aTPPfpPT P)|4 PPPT Pif? FPlPi, 

■pppipp, TPTPPrfppi, pkPijppT, iiJiiWpT, '‘PfppT :pppT PTPrfppTppTfppp PTPikppiPiTk "TP t?i4 % pptp ipd pppptpt t f4i 

ppp PPPIPPPTIPPTP pppf P PP? PTPT P P^ I 

PRi; PP PT fpl PP PITP PTT pit ITTP ri ^ 'fpPT PT TJP PPPI PPT PP PPT Pfp PW -snfppllk 5TP ^ PPP PP 

fpPT PPp I 
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4Mt^''ah7ui 


(1) 3Tf*^<t)lO 7T Hfi'lK 7iT +14^^ 'h 1^ r^titil “HIHU.r^til TiRlTK<^Ml % 7T Rti+nl 7T “ti41^11 

H'Jl'yl 74 TTFlt f 71 ^774 777 77711 7t 7F ’^TTlt 4J771 'fTl 77 ^ I 

(ii) fTTlt 41 hi 717)7tl?FI %.’7t 77% tITTR % f%7t % 'fTllTT? '7 71 777 % 347t4 Tit, '®117R ’^' 
7F1771 % fell. T7R TiT^ % 7il4 Tlf '?7 77 'W%T7 7477^177 7171 'Jilt'll I 


(.111) Trf^TilO 71 =^4'*^l^l Tit '^4 74j.;0 % f4ll silix 3T7% 7 i 4*4| 74 (4451 7)<4 % f%41 4.4 

'^7T3r7%77t%, f%^r %7% 3Tf7pT77, 1956 (1956 ’ifil 1 ) 7T 77777 3rf71%^ aT=7 71PJ7 % 3T7t7 7771 7%^ 

>1, 317%T 71777'4'717 7^ #7 : 


t, 31771 ■ 


7T^7^7f774Tt7174f^7t71^7M^, 1912 (1912 74 2 ) 7176777 
f%41 ij.41 +Hfi7il6l 411414 %, %t TTTI^^Tfe^^tTlTTl 3Tf7pI77, 1860 (1860 74 21 ) 7176777 
7t 71 f%7t TlfFflTTl, %7lf%^ 717t774ft 7^7 % Tf%f#777I, 7777 71 Tr!77 4' TFH^TTlTlt 



(.iv) TiT^ 3lf7746t71 Tl^TR^71117TlfTTiITf Tit■'j477jff'%f%TI 1%7l7T^7f77T71717171^^■®4f%l’^77%'fel^317% 

5I<I f%7 77, f%7T 747 % 7771 7?f^ %I7 7S"l 7%711 

22. 3lf%et)lfl 7T ehJ^id cfiT [fen l%7i Tllif ijlHl 7T TtIHi 

(1 ) Tlt^ 7f 7f7747 7171%7Rt 71*17 7^7741^ aiJTfti fexj, f%Tt 77J^ ^ T^Tfr-TT 7^ sfll 7 lit 7^ TtTlft 7T 
fj'Id'll % hIH 41 ’4” TijfTT fer=tiOHl 771777 % 7717 feu ffen TTJTffelT T^Tl I 

( 2 ) fet^ 'JlfTTiKl 7171%7Rt, %) fTTl 3T77ft771771 ^ 717^ Tit 7^ 3lf%7) 1177 771 ^<^41 71 

Wl7t77^ 3157fe'lf7 71 Tf'iTTlTTTTTl^TyifeTlt 317f7 % ffTli %1^ %r7 77 7% M 74 777117^ ^ 3ltl 7^47 
7lf774lt 717 77 71 37^711777771 Tilfel^ 74 74 7%fi^f : 

77i^7f77iil7 7lf^l7477^'^fe 3lf77illt7T71%7Rt%7t7fift7f77tfe’ 31^7%77 713lfw'^17111177% W^iJI 
■^7171 7t lit 77 iTfr aiTTfelfe 71 3^ 77 77441 '3frl f7^7771711 f% T?7fr aT^JTflTftl 71 aifTTl ^ Tit 

77t74^ 1?7 f%lf77 Tin I 

23. 1%5T7'^7T?TT?RT 


7f7 77^ 3lf7747 71 Tmnfr 7^ 7176ifTlim TTllt 717717 SlfTTTlt 7171117177747174 7447R1^ f ifr 77 3171^ 
%t ^ 77^ % f%7 77 711^54447 7 7171 TTT 17 771711 

24. JllftK 3tftl7^7 'KilehK 7 MTliJt 

(i ) %ti3l1%74771 7 i77i 77%^#7%f%7tT477l77177t717 3lf7747717147177Tltt7777ITtrlRT^Tiaftl 
7 71 777 TflTK % f717r 77^ 71 31771 4U 7 744 7717 f%7r 317 ^f%1 74 777R ‘'tfelTvIl 777 Tit 31^717 4711 

(ii) 74^ 344=617 71 Tfenit ; — 

(l) 777TTTf 7717177t l^Tl71 747ITT%ti7l(77t 77171774 ; 71 


(2) ^5i77 71'i^%7114-f714 7171!i471'4, i|71 4t HIHfTITt, 71714 71 313T7TO77 4 7?!^ 7%5T77? TiTtI I 
Wl^TiTTT 


77 f^PlTH %tirn,‘‘ tTti'’ 74 7^ 3i 4 t, 7t7^7f%77 34trfT77, 1961 (1961 74 28) 4t 1 

25. Tllehl, ylmT31lfe4 77^714) 

745 4t 347747 71777717 ■fe4'l 7741 % ttitT, 7t77, TftlTfflTl 7117v4t f%71 Tit 7^34 4 T^TTTTt TFf %\'ii : 

777 721 f7fT4 H fTTT 77 4 friTt 344747 71 TT^Tllt %! ^TTt 71f% 4 317% WTTf 74 TTlfTTl 1447 71l4 4 471% 71711 
^tTi ^T'Ii I 


Tl^t^TlTT 


fmi, TFTl %7T74, Tmt 71 'StiT'lftlTl 71 f%7T'f%)7 TltTlJ TttTTTt-TliTlt 7177lf47177i71T57't4fT77 %77't7H % 
ftTU, 7 <A*1 | 4 I Tin ^TK!74 I 
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__ T HE GA ZETTE OF INDIA EXTRAORDINARY 

26. ^ ^ 3#r ^ ^ T4T ijffTsry 

C 1 ) arf’H'tiKl PT '^4-qi’O WWT?! : — 

( 1 ) r=t)Hl ■^TT Hl^ehK % fsEPt ■STftfwtt' PT ■'Sf)4'«)Kl ’^IT f=t) 4 t % "iTN, TfT^, 

■^TT ■TWTT RtThA Tt ^ ^ Tt, TTTST-561 ^#IT’^1 3 Tti% 

4 ’TTST siRl'ii I 

(ii) r=n^!l r<y5til %■ hihA f.Sf^l'^-O R^'^' ^ o-T.RiR %■ '-ilHi^ %'Ptt spT’^’ftRT W|i!6f, '^ERt' 

RT fRRTt 'Tf W "STt Rftf'jRTRf TSrt^-TfRpST ■=TCT pRtT I 

(iii) r<^41 y'54ls % RTR T^rfj | 

(iv) 4 e|^c+) ^ fwl 4’ ^ RT fR^ERf R^f, ^ ■q^’^T TRRT'jf^Rf ''rI 

Taff^-TREST 4 TtERRT ^ ■3fjl5'Sqfq^TiTT 7^--^-HnWR T?^Tf7j 

(V) RfvET wfwfr RTT -tjR arprfn % ftni sTT-i’i f^'I anfSi^f? ■s^’iWRn-aif "efit RTtil 

RT ^ tpTRm ’4 f^Epft -sqf^Rr ^ ftiPd^rS % %i3; wf -ptni; 

Trr=q; ^ TTpKRfiRt RnTRRt 1%4t frppi^R rt fTsfr -Rra "4 ^ett ■srdt ^ ret tret rttrt -Rtr^ stt^ttrI REsf 

TTRirTT y- RT a Y. R ARTcTT T, RT fRETT 'RPRtIrR) whihkI % RTR ^RTT oini <alri TTRETT % RT 3TR4 pRETt Pl^l RTfpRTpP 
r4 RRR 'MiUn R RRETT : 

RER RT? 'iTpRRTTT RT RETRTTf fRETT 441 RFRiRI ^'RK THl^i^ei ^ RiR RIRT RE 'TTRi?IT ^ IrITTRT RTT RRTR RT 
pRR RTTRETT err RT RF TRER ^5RE fRETp ST^T RTER ^ fRTR, Rp RiR % pRI^ RTRTRR ^ RRET ^ I 

( 2 ) RTi Rf :JTf’'TRTR RT RETRTTT aTRR pR^ RTRp RTp ^ WR RRRpTRR RERT P% R^ PrRTPtRETR RT aTTRTTR RTWJRRT 
■R RR I Per bTpRRTR RT RETRTR RTt R3RTRTR fT, RW RtPrRTR RT 30 ^ 31 pTERRT RT 3TRRp PSHIffP pT-RpR RT pRRTRT 

RRTfWRERiRRT RTT IWR P' 3RRfr Pw^pR RT tjrTTR % pRT RRTRP RT R<R^ RptRT I P[TR STpRRTfP RT RTpRTpP ^'5R P4 rR % RTET 
Prrttit RrT R RT pRRpfTR pRRTR RfTp R Midi RT tT rPrR RRR-rPrT % 1RRT 'ERRT RiiR "^^RTR "4 'flRR*P TFRT RT RRTR % 
pRiR pRRrffTTiRR Ti trrP^tr "Ttrtrr R sttRrr Ri<cii %, rR rtsTrt Prtrt TTT RRTR %■ I 

WP^giiTUI 1 ; —RR pRRR % w4lRR R pRETT 'TTPPtRTR RRRT REpRTTt RT RFIT RR5n RTTTIRT RRT RRRip^ liRRTR,TRf 
R T^fHR RRRTRp RT RTRRE, RTRT RRI % RRT R RP'RRT PP I 

R|6T | cf)Tu r 2 ; —pRETT Rp’^TRTR RRRT REpRTTT RT RRpRT RRR % RtTR RRR RFT RftRRTRT RE4 R STRrR RR^ TTTTRTT 
T H' N 3R% Pi 'iP l R R IRRT TIR -RRpTglR RTT^TIRf' RT RRTR R RM ip, tRtt WtfT TtRT f pRT RR Tpt RRp Rpt RRpR Rt RPrT RjR R’gRR rRP 
tRrt I 

27. RRT, STRRTsRt’R^tJcET’RTIiPtT' 

( 1 ) RRiRi'iTfvTRTR -JTRRT RTeR Irt^ RT IrtrPRPtRR %RrrR gR^^RTRRft W 3TRRp 3 TtPrT#'T7rRrRT3R RrrPrR RRT 
pRRTnyt -jtrtr rRrt : — 

(RT) ^rRt TTT PRrER R RTRT RT RRR7 .miPhW RtRtrtRR^rrt riTpRr RIRRT RrRt ilTO RRR RTR R ■et RR% l|Prr 
RT pRETT RTER Rt RTR R MT^i RT RRRT RT TKR R RtPrI 3TRR ■Xfpqfrf. 

(T3) ^TTRT ^ PrTTRR R RTRT RT tjr^RT T^R R ^TT% ERTPRtR RTRT RT RrRt ^ 3TPStr RT RtPRt RrT P-sRe^x RR 

RRTRT, PRrrt stttRtt R'rt R tjtrt rr Rt R ; 

(R) 'OT^TTIRPrtTRrRrTRT RRRRT|RRRRR^R%TRTpRRiTRTETrRTRTT%^ 3 tPSt?TRT RTPRT 3RR^ THHP-0 ;7TRT 
(R) ^R% (TR RTRhT RT TTORTfiT TRT R PRn Ri4 Rr ^RTR RTT/iER RTPrTR : 

RR^RR rP’^TRtRRtRTRRtR, TTTRRRtRtIRTRTrR PeiPiRR TRgRf. RRTR’RRTTRTT.RF^PRPHRRf %RTTgRlRRT#T 
rfPr Rt Rtrt'^ pRpTRR rtt rttP rt PrettR rRtt i r^t Prrtrtt rPrrtR rtP arrPRTRf RR RrtttRP rtPrtt tttRri rtt P^rPR 
Rt rR R mt rr R R PrPtrr t^tp] tR i 

(2) rtRrt tR'rrttR rPR rR tot rR Rt 30 stRrt R rttR T3R rR R; 3i rtRrRR«RrRt ertrtt strRrtt, otrttrftPR 

RTt ERT PrRrRT RrT rt R^RR RERT I 

(3) rTR tePrettR RfOT rR'rRtR RiP gR wtetR Rt PRrt erR rtt R rt strR rPtre % PRtRP rtt R 

arspT EFTPr RgR, RrRT, RTR pRRTR, RRFE RT PRtRT 3ER RR R R RP 3Tp% RERT RR: R RRRT PRTSTR RTTRT : 
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"TT^ arf^T^pirt srqiTT 'sju ttsot Tnfwrr ^ tr^ "STm "Mt ^ '«f?r^ #t-’^-t 

(^) %Tff f!;^ i!qr>Ti1 ■#r TIT'’-T ^ raiTl^h TlTKl aiflTSfn^% anfy^inrT, Ti^q ; 

(Tg) l^rrft ^imift % ^sBT^ ^ ■3T^'>-?T ^ I 

(4) ^rfcrwt ^"isr^ ttrI^T^ iwiTP^#1-'^Tj5^"RfffR'snf’T^#^^3Tq^-TFi "qr 

t^RTTf itR^IT ^ % ■=Tm ^3TT%f iTO Tt ^T#r T^nfiiTcr ^ '^, 10,000’P. : 

■'TT^ TT^ 1 TlfV^ ■Bfit ■'T^ Tm 3Tim TtM ■’^iTHt : — 

(^) ^ ^iTTO-f T ?1 pJm<t;i 3Tf^4^ %TTiei 3TlfrTif)|fT^ 'mfR V, 

(T3r) f«i;TTt fWm «itmi(i % ^ 'ir=TSTT Ft i 

{ 5) fi;9; rtt ^rft Tieq ^ -JiR^ RiVR iTrf»Rnft ferft Ht riktr btkrt 3tt^ % ■gju 

f^RTt arei^n ■«f 4^ ■3R RT 3T^ TT’Rf^ ■JR, ^ 1 W% mi Tl-qr 3R% Ijra R'TITT ^3mfr aik ^ ^TT% 

■SKT 'Tlftn RT 3Tf%1I nt #, 311^ ■^' % Jd^TtR afrl 31TiJl?T R‘ f-lf^ 3Rfi1 % ‘‘TRIT vfl>!|K TRjnt ■pT=rr4 iflT^ 

rft ^ miin 11 Rfti ■fjfT ^ TpTi T^ -ffl -37^ ■fTOw ■^' ^ % ■s^ft rt fiRft rf h^Tti 3Tf% ^ "n^ ■^, virfR^i ■bft% 

Ff^tl 

( 1) (i) aifil^lTfr 3T«R1 ■^T+*1TTr ■fwft ■oqftn R, 'Nttw FfF 'jftf'^fl Ft, ■=! Ft 3fk F ^ ftiiHF 

'SPT^ Tlf^FI 'I'^'ll; sftT 

(u 1 31*4^TIFF%FftfJTFFtft^,ftsRTT’Rf^^FFIt®IW 

^)T% Tlf^FI 'tie'll ; 

FT^ fipTTt aifiiwr RSim ■gi^^ITTt 'afit "SniF (1) Rt TS^ ( 2 ) '^ tIrt '^tT^ RT f^^TF RfTO '^iT^ % 

RffR ■jnftwrd arg^fF mim t ■sr?Rf "311^ rf rr'ih ^ : 

(^) ^ aiftroft aimT^F^^afrTft4W%^'Fi¥RnT^FT?X’^f^’'^ (.R^FFlFlf) ^ 'HUtF t!;^ fiRtF % 
arj’rRr 'Ft TRiFt %; sffr 

(T3) ■^i!R%%lT^aFR imilTlf I 

( 2 ) RfF aifwit 51gmT' '»4 ^- l l < l %Tft ^^TFRm^TSFFF^t, 

FSR apt 15 ;^ -Bfit TiTF ijni I 

29. 3T«raT amrru ^ nrnwrr 3ifii5Krft arsrai ^rtf^ 

■ ( 1 ) 3lfiJFnft 3T«WT Fv+FTlt ttsTTt -qipp FF t^llt TtfsFFl % 3TpTRl R Fvst % fFTR RRRT faPTft FSfIf 31TTtR ’feF; 

fnrRFTT fJFRIFnmt 31RiRR^iIt^f^^511F1^, TTRR aiftiaRTt ?JTI RRt fF^fVTfl, Fmit fnTFFtTt RF FTTHF R 31RRT#11T HlHcil’^, 
3'^ R3TTiiF RiT^ Fit ni<l<g FlftlS tiRi 31*1RT STRpI % t^KH, ^tTF R'llR TTlftlRFft R fFFT PiHf^F 3TRRT 

fid'^ii'^H RTRT 'JiUJ.Fi ; 

R?1^ •fa FR 31Tlfil TS^ TRiitI -^' f^ TI^ %F. %1t RTRT ^11, 44 RRT WFf^Fi 1mtF RTF ftRT ^FFJTTT1 

(2) farft aifWlFTt RRFT Fit FR- WiR R ( 1 ) afe a^rptn fFRI RRI yRnR FT1% TIR R^ RHI^'F-I 

%3TlR*frRFtRTFitRTR^Rn Fflt^ird'^'-^aRJRKRRITRfR^’^'^R'^ ^^RRt'^t^ 

% RR RTRT IlliT, STJTTTT fRRF FiTtJRT I 

■'^ FRT R% 31j;5fW IrI SlfRRF^ RRRt RRtRTft Rlt : 

(Ri) iJ^rI RRIr'^ ^ 1 <I '1 RnftRT HMl '31141 %; FRI 

(TSr) TT^ STlfpit ^-gRF FITFT t RRRTRW RlfRRFTT ^ aTR^ ^ ItFT^ %R 1 R^ ■^‘ RRRI TiaiR "RIRIFTR 

■^ITt 31RRt R^FTRFt 3TRTTF RRRT^ "^f RR i RF STjfRF aURTR RF FFft R^ RTRT RR1 t fFTRRT 
RftRTRTR^R 4^ H'FtRiT fRiRT RRT Rl I 
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(3)(^) arftTifnfr 38 aT=?^fWi apK^ 

^%TI^^3TFTTt armr ^ ^7^ arov ^wr f •sfl •??iFT ^nfamr % -tpr a i ^ -garr t, areT^T^^f^^# 

■?m»4 T73RTT t aTP^TTT^'^-rf aTfT^=^;I^ TIRf-sfiT "T^ aTW '5^T ■J4^ TTTfwfi'^ 

aifmT TT^ arfy^TRi' arsT^ ^‘4’5n(i -cn: ^inwr #it i 


(■or; fw^TT aT'-w ar^ ?iTf^ ^3^ ^ ^ ^ 3 ?«m ?rrtT -qn;, ^ qifhs arfmtfqTr qr! ^mpit fTerr 

3Tf»jTtqw tj: f«rPm 38 qn qit^ 3 P?t cTT^q^f Trtqr i 


(4) arfqq#3TSWTq.'4qr(<ffq<fp5EcT ^-'fi?Pm(3) %3r5??^^'^'f^'3TTmtw^':^nqTm^’?Tr^'S 

arqTT^T qR "Mr qrmr t TTiiTr 3#4oBift'aT'4qT^^T’^^'5RlTFRH^I3f3F'5qnqq:f?r^qmt, Tra^’^’^''qFT7qf%qtqm37Tii 


(5) qm fem arf^TOTfr 3T'4^q?q^^3Tgqf^4ftT'^^f^firTT^33gTO^3^' j4 1 f, n 
qrTTT^^'spnqT'qrjfq^fiqTj, ajern anrlq % qqm fpimd -pni ar*'-?^ f^^qfsf^qT’^arg’TT^^'q^JTT^f^^iPTT 
%, Wlqq 22'«t^qqtT w?nT,WWT% fHti arfwrt arf-ro ^ % ftqTaT^qftem .t^ 

fTHT -JiTirqi arep^ -afhqi■qiTrll 1 ^, pRJC'I ^ WT oCT qftf 4 -«Tf^’ ■^' aT=q«n^ arf'qqr^ 3 TT^HT ^mni I 

®f>ii qt 34f^-^*KKi af’-Tqr stJ^^i-O ii'Ji^fiffl ^ 3TKf^ tivii-ilRiofi y<;^l'i Pifarqqp7 -i?"! c^'ii arErar t’K hRhi^ [^imi 
qfpPi, R-5 <Ai -4 3TEP7T ar^ Rti^i) hh arEw f^Errqr fqqqq ^ "R pr^rnr i 


3Tlf^^ tll'i •!< vJfri'JiJ 

(1) arfwrt,^aiTf-itPr-vfwrarftrRm, 194 ?'^' f^ir-qxi steJ% ar^qp‘'11 

(^) qit ^ arfirRm %7 are} % ep^sfr f, % Rpw tph^ Tm aiKP^d M q^sr^ ^ 

kftw ^ qPT^ qFf -sTqnj '3fEp!rr q^r TTnn 3 trp?t qc^irfr apqm aFqfip apqv ^ ^ 
qrf ■pWr I 


( 35 ) <^'ot-i Rti^nl <!f)R'«iiKiRs)i ijiflt aTEiqi aiq-iT Rqi vinTqwRf^pfr 331 ?^^ 

3?EpqT Rrar Rfrm ^ R ^41?^ arero f^ frqpqap, ar^qqiq 

afRrni 


(2) ^qft?qR^3TErqiqyTpfT* .ff ?rr T'q ^^qqqwTf qfTOTji!^af^Ran “sp4<^iTT’'qTTn?3T''4*rTq!? 
t ^ qq t^ R' R r^f-i- T n Tra w rqnj, ^rq cpJt qr^mrl Rn tts aa rthtt q^ m •w’4HTq=T ^ R q^rm i 

( 3 ) afi^qjid RfvjR fiTfr q«7T qq qrr^ qtrr ■sRpTr atEpsiT ^ t?!tit Rji^Rr ^iTffTq aftr qfqfqRiqT qrot qfr q^f^rar Traf 

areprgqr%ftrrff %, qqrqqr^^'%qrqfqq?n%%■, ■sqq^q, Rru atEpn arqqqRqq%qffr^ 

qi I 


32. qiT8F^ 

( 1 } qq? .arfqqqn afsmT qqhnfr qsm 3iTfqqqfr qfr ar^qfq % Rrt Rq4 fqfqq, qfqfq qr qrfqqnfr i?q aqqlfqm 
Rr^ qrtq ^ R^MfRM q qitfq hfi 1 

(2) qTFt^-fqfqqq (1 j'^aRr^qar^qfRTRn^TRqrf^qrarfqqTm qiRqp''rRqrqrsq^p7%^'|q qqqv'K 

qR, TT^ qrqiR qi ■R’q qR RtRt qr a-n^ Rfjqr qqR qR aqqRqqi q?R qRqi 1 

33. iSfsF ai^rar chiRMriR^^ ^rum R" ^'Rf^q 

( 1 ) qR^ qr arfqqqR srErqr qqRqft qs^rq qrfqqqa qR ■>j^ ^ Rht qR^ q^TFriEi qr Rkt^ arfqqqq ^RRer qRf 

qRqr qr qR^ qq wi q q qqiqqT qRr qRTTT qr arqq qt-qn R qr Rq^ ^ fq^R aqq aRRqqfr aTS'^qr q.RqiR R" qwTH R 'arrqtRjiq fRRr 
qqr qr q^R aTrqRqq R qrq qR Rrti : 

RT^ qF qq RRqqq RhR R qq R RqqRRRfq "q'Mpj.qRf Rtnr 1 

(qrj aRqq^RT qERjT qjRqiRqrRR% apqR fR arfqqiTR q^pq qqR^rRqR RqrfqqfRqrqqRr RtR R arqTRqr 
qifam’’!qRrqRFTqTRrR'RRqRRrq;RTRsRrRT'3qRR’qTqR ariRifqiti qqRq qq R RrRr aRR aRfiqqrftqr 
q^vfq opT Rrsr^ aqR^qq; afR 

(iq) -RR arfqqrrfTR’arqqr qRRqrftR R Rq sm anRfRrr ■RrqRRr qqr qrq tstR qr^q rtwr qRqrR rr^t i 
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[ 'in 111—4 J W ^ TPsm ; aTOT'4rr’I 

(2) (■'fr) HiWW’=iT'3TTRq^’^^ 

?KT ^ ■^' ^ Tr5fl-qi^?T«T'H^i!fil?TTI 

*11^ STf^^tilll 3T*Ti^ 'S(i4''"fl-0 ^ ^I'MI'JI’1 fVl^ ■^'<^1 I 

34. 31^qr?R 

srfwTT -qr 4^ TiWmp -413T^ wit ■5rHra ^ ^smn^ni a% h ^ ^ Trqro i 

35. ^ 

^4t yrfwfr4i4^Ri^rrfw^^ h 1 wi :^1541 tjj^ifr 
"4 "41^ f^f^I 'M'll^ '=T4i*T >4^ <^S 4il^ -34^ 4i<4 ^ 4ilH 4 'F^ 'WftfW "l^ff 4 AMi 

^ 4^ ■ITT ■«r;t ^ trinTT I 

36. S.1^1 <4n 

3Tf’44iTTt ST*!!^ 4i4'^rO— 

(^) ftrFTfiTT^(43f4 WT 4t ITO ■mrpTT'^, 3ih*4^Ti=Tf (T^^n) "iTTaf^ 

^TPl^ft^FTl 411FTPJ=T ■Spr ■iTTm 1?^; 

(Ta) 3TTT4T^^iJ^’^'i?rrRf4^ alT4<4a3*Tin3T=4iTTn4^3raT'4''T4lT^4k'i1f'«Tq’4T41'^T?4TTl^P^;wStT 

■sF^Tstfi 4 t ■'TTm ^ -il -44 "^q, #qtT srqqr 3 t^ ■qi?*! ■qn ■fq;41 Tn^ ■qrl^ q ifl; 

(q) ^FTT^qrfqqr ■T^^rq ■qr qr^ ■qq, •whrq 3T*Tq[T 3Tiq ■qo'if qiT'sqqW hf! 

(■q) ■q^ ■ERT ■PTfqrr 4 fqrFft Tu^yiPiqi' ■qq^sqftqq "q^ ■fItt i 

■W^«FTTJ1 ; 

?Frfqqq%qqr jn '%fiqTT ^■^^41wTqqr'qfiqfT(fqm%3Mq4?qq,'^%^q?T;q4f%'feT? 

aTq^i^^^^^-ihqqqF4fqq 4gqi 'q l' %^4 3 TRf ^ qq 4 qTl3^^ql%'qTqTf, qrcaf^Vqro, 4rf) arfV^tw^’qTtmqt 
^ ^fT^rq qrr^ ai^qr apqqr qi4?r qrr: TpsfjrrT t qr ^ qrl sT^qfir ql ^Jn^l 11 

37. qftq^qfr?q 

qit? srfqq^qt 'flqqr q;'4qrfi qq^ -Fq^ qr IqrFfl -qfp^ % •Fqq -qlq qq -qlt^ ^ -q?! qjW i 

^tqfqqq'qr q’liqiq%'flqq/'qiq'5qqT^’'4'’siqTWT; arqqr srqTqwT; 44 aqqroqlq qii^qr aqq^'R ^TTftrfT ■?, ;— 

'(qr) ■^irfffw ■Fq4 44 qrrq 
(ig) ifR wqq qtq ww vr^q 
(q) 44 ■qfqrq q'FqfqqqT 
(q) qq^ Fq^-w -fearqT, sT'qqi 

( 'V') "qq? ‘iT'qiqjqTq ^jikIR'^), MlRaqr arqqi ■*4-4if(siq) ■qVq st’jtRi qq ^qrqrqT i 

38. Tnf^rat 

■^jq 3qv^Tq qr ‘'jqqql 'Nfqqqf % % fqqr, st^k *4^ srfqqii-O sr^qr qqRqrqr ■jq fqRrqqf qr^4qq qi<qi % qTsTqT 

q4w, 'iTqqTrqrqr 3i''qqT fqffqqrqr "rTwr t ■irqqr qqr -qr feff % 'Rqtr Fifq^n srqqr ^Fq%T 3T^44f % 44^ qq4 q^rm t wqqr 
■^rfjrmq 4q qq qqq q^qr t 'flqqr qqrrqrr: % fqqqr qq4 qr fiqx’: qrqt t, 44 41 nt Tnfrqqf 4 4 fqqrr Trqi aqqqr aqfqqr ^qq ^41 

#TTI 

1.3tf«3Rrft 
(■^ )-gitt-^: 

(1) fqqq qqqr ; 

(2) Mqq'i q'qrqirfeq inqfjtfi qqq fjfa&qi -iiqTrsqi ; 

U) qriqHfti TiqT rmr ; 
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(TSr)^^; 

(1 ) 3r?W: ^3^ ■^TT 'Srerin "3^ ^ 3T=^T WT ■^' 

(2) 313^ 34^1 WT-^-^'frg^'SPrwr ; 

(3) 31P('T|4 : 

(4) ‘ 

(5) Tragfrri 

'W«rftHFTT7T: 

f4i=Tfi:Tf^ ^ TO % 3 t 4 4’Tirfer 3Btfe 4^ ^ 

^ 3^’T 3Tf4«Fr4ffT5f^4f ■Sfil Tf^ ^r ; 

(2) ^ 4-‘ ar^TO ^ % 3ntTR'T 3Tft?«fJRl % ^TT ^ Tm-T7H ■4 it»I'Tf Tpipl ^JTHT ; 

(3) arfiroft ^ ai w t; ^ ^ ^^ Tmr t, y-i n i Tq ar^qr 

ylnffi ^ ^41, 4^"^ TFT^ 4” f^'rTI (4)^1 ’4) 4(1^; Rrtl 3^1 3?4l'4 t||I(| ■sthi • 

( 4 ) 4 g>’^ % 3 t4w 3T<’-t^ 3fj?rmfTO -sr^p^nsif % ff?«n(i4hfTi % ^ 

arftwnt '«4t 44lr-# ^ arcrq? -wrfnn ^pttt ; 

(5) TO47R^-^T;^TOBrT4TO4'’'5FT4'^T^f4i#aTfeF^iFrF[’?^'^i^I^'4^'*nTI'4T3IT«7mH%TftOT 

% ■JfTC, TO TOTTR '43? T; % 3 t 4TO -TO??! '^J TO TI STWlfTO) ^nT’Tf ^ 'aft TO^T ^T apTOfTO TTt; 

(6) (%?43TPj^?t 4?R, ■34f4p4^4T3qTTITr'4ft4t^rPlf»T%^TO^34T4'TOaf4f=r5ftH'*?4?Tlfl^-^ 

% from? fro^l’^ 3TT4?ff 4 t 33^ TO^r fro^ 4:?-4^'T4 

(7j ^ 3#T5|TO^ l4TO^'qj?l'^4TTO4'' 3)W Tq44 

(iS ) 3Tf«mfl' ■SPT 43^T ^ TOrf^ : 

(^) 14^14 7443rf-TWi%atTk% 34^41^ amni TO 4i 14^ f^3Tf<4^T5Rt TO 3mfti%TiTO<Ti43in4TC, 
'f4^ fTTI 3:4 14^ TOT <413TT TOT^ ^ ^ % 3T5??R to4 

(^j fTO4 T^ror 3TT TOTT % WrHn frot 3#TOiT4 to 4fTOI ^ TOR ^ mf % 3Tg[TO; 34 t 

(RJ 35341 % TOT ^T TO 4 : 

■TO5 r1R'TOWtor4ttTO 5' 1 4rTOT5rTO( 1 ) 4 (3; 4 W4f4^f4R4344'CTO44TOl4TOTOTTR^, TOf4R344TO4 

4tTO^ fa 3 i^ 3544 fat? 15 f!pn 41 'toTtot toIr sttot 4t 4 aroftr 4t toto 

3llf4^lll r 4, % 3TRR "TOTO TO r^RSfl TOTR TO^R TORT TO afTOR (RRI 'Silt^Ri sfR SrfRTOTTT SFI RRJR fTO^RR RTOR TORIR RT 
Rfir TOt^ t 4, R4 3TTTOI RTfRT TOTR 4 TORT RTO 3TfRTO4 IIRT fTOTO fTORT TORRI: 

RR^ TO i^T TOR fRf¥4^ r 4? TO^ TTT? TORT4 TO TOlt TORTR TO WT 3 t4tTOt 4 % TORTTO % TOR M4t?r 4 fror TORRT 44 
■R’rfrspr TOT 4 3 Tt4r to arfRTORf TO ftu ■to4 ‘^t tor ^rt 'toT^ arroi iifi.ff f^JRi toitjrt 3f4 tor 44 toI TOTOTfl Rhr 4 ftr 'to4) tor 

3TRIH TORTO TORTTO To RITOR TORT 44 3TTOT TOTOR TOTO 4) fHO, RRfRt aPTOR .; 

■'RRJ RR 4T fro 4 I 5 TOTR "TORR 'TO aRTORTORT 'TOft 'f' RfC ; 

(1 ) 44 RTRTOf 4 Rf4 TORTRR ffRI 41 Tt TOTTO %, 4to ITOTORR 3IRTO TOSrfRTRr TO RTO RTRt 4 TO TOTO Wf R3RIT %; af4 

(2) 4to 4 arf^roiR to tottr tott 34 RtftR tor! Itoto^ (torr 34 torirr a4T 44 totorr % f4R Trn^ to4 tor4t to^ 
4'TOTOTOtI'; 34t 

(3) 3Tf4TO443TOTOTOTOTTOTT344rfeT4>aRT4'J?TR4arT444TOtR4^4 R^TOlTTOTf^rof I 
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2. *Tfyrft 

(^) ap^xlTT^f^Hir^u^ 

(i) ^FnT; 

(ii) *ti<'ii; 

(iii) 6 *i pi 'll 3nf*W % r<iy_ Tt% T^3RT 1 

(i) ^TtHt; 

(il) ^Tt%T53RT; 

(iii) ■«im#1T; 

(IV ) HlHipl "^rf^ *-di'ti ^diHiH 3Tf'4*hnH 4g’^ 'T^ ’§' Til 2 '4*1? 3Tf^'4iOH 31 *4flstl 31‘i^ F'lH WT 

(v) ■4135'*TF i)^lK%f^, 3i<iV'*lcnH€f #1?; 

(vi) ; 

"tFl^ 1:7’^ fi'lA 31ic(^i Tlrfil^tilil % PMiiSiR %th’’-! 'frlfiSRI '^' Flu'll 'Jlltj_*ii sfiT 

^'HI =11?^ '311^^1 RiFtad SIkII 'ti4'4il'0 fed 'Jlld %l3m MIFiCI F'+iHI 'JllV.'ll 3fri 'Jiiti ■SF? ^lU'll F'ilH'Fl Rt) dlH^i MIH 3Trdd? 
"dd t+i-i.^ 3ftd 3TddT '“’disi «iil4 ^ dnlnl : 

d'l'^ "dV '4t -di-q "diTT^ ’dTt %, dF^ 

(i) 'Wf TTTMidf *qf?;tTO 'tfift wmt, 't’sfi'fdHi'Rd adKFdTTiidwm 
(ll) ^ ^^EFKI ■*m ^PTT*d 7WT3it -dlfed ^ Iw t FlM' 3^tT *5^ ^ % ■*dT^ 

"4' fpn t ; "ITR 

(iii) '5 i>4i!fh 1 ^ ^iPTn^ait^nfei%aid^- 3 ^ 11 :^ 4 ^= 111 ? m Fmr i\ 1 

39. TlfitrqT ^ 3 Tf«I^ 

fe|fd*dH 38"^ ^ddfinsit: 

(dfT) TIKd f5Td% anqR -HR 3Tfll5FTTt 3TKW dd ^ddTdT dlHT t, ^dTdTHd 3feR4T ^dldim ■4‘ ftra: 

flTftrf ; 'flqdT 

(43) Slfddda 3T''-TdT ddFBtRt dit sgTTOFddl Sdfld d dPfl -SFUdT 'TdT t; 3IiqdT 

(d) dmi 3if'ddnfr ■ii'-'-Tdi di4dnft d^Kddi%; siqdT 

(-d ) ^ fdvRT 3R1 ddldl *4 ■34T4 4Tcq% dddd aT^ddTnftdl m; ■STddT 

(d^) dRrlfqFddH 38 % 'WtdfdKnfTd df^dl dd dim dRdl4*^ *4 ^^d'd^lFldld??f dl : 

dT^ dd fdl fdfddd 3Bdd 3T*l!dTdd 3lfi-TfdTd did Fdldl Tfq^lTT ^ *dd ddlfdl i^d dRd ^ ddM'dit FuflSd aflTd?^ 
% d-Rd d?d 443T dddT d I 

40. F<H1( lllldd dll UrqHltJld 

fdfdd^, 38 W vr id i 75 iH ^dK dfedT dd dtfdd sFfdd 'dKTI dd dSfedd, ■RfiTd arfdddT? lUlTT fdd^ srfdddft dll, ui? 
dfi'f4d4T’ddl4:'drTdi:'17t'ld:d^''lfd?dT’di’r*,dnTid-nd^i 'jfrr 'did ddfl dFd^ d fdddl dlfdddft dd y rqidlFSlfl dl? ^ddl t ; 

dT=d '’T. fd; xfK-Td -irf^Tdim. ^'idd i“d"ri7 d "did didif-idi ddd fd sdd iddrati *4 dfdfdjfdd dr snd, srfdddfrd? dftd, 

ddl ‘4’ dlPTTd ■fddd df'-lddd dd dTfdd dd TTfd ’? I 

41. HmRldlNl 

Td tdfdddf d dfdd fdPdT did % Tdd ip, '4 t, dfd tdf 'dd ire % in df^-iddir dddi ttef aTfdddil sfn: ■ndi dd+dirl fddfr 
dddi d ■dfnrfRTd dfd il drecTRi % idn: did? % fmre 'iiwdfdd; ddtdi^ dnd-d drpft t did d'-id'H dd dd % ds=df aik dmi 
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™^AffiTTE OF jNDIA_ EXTRAORDINARY (Part 111—Si-:r 4] 

WTPT Tflf^riPifr, aflT T^pff % TRtT A', 3T^J^fiT ^ f=r^ ^ t aTTpfer 

3frT5h4-r)iO 7TO■PTi^PT 'SnfNWl TT^FTT-fTH ^fTO^TTTTp'TT sfR 

ftfr^PT 40 % 3 ttt4tt ?Tf^ alp Trl^rqi, arfm art^ % arpwp^rp^, "OTt 3Tf»4wr % ■p'H ’4 iPttt i 

42. yte-uf^FTqiTT 

TTT 4' ’^f%T "Tin 41, '3n4 tj;' wIt mmi t % 3Tf*4«Rrft 3^ 

^■mi w ■yFjti'-iiiOTf m trfr 'pm f, 3?f4TT: 

(i} ^ m aTKtP ■pFTNtT ^nm t % ^ br^vrajh pmr t ^rnrofqiti 

''+)'^<p -ifTBWjmi artd^-pfr-^ET afpw^'4^154ft^^i41 ^'T^irrl^ ?PT'<i?^47iTT!Vff^'i5fpr%3Tfq*Fr^ 

a^erm ^4'4ld f, 3T«TO^. 34Wt!VI TTq Ft. 

arnNff ^ 4r^'lF FTra li^jt arum ^4pn arPTPr 3 t»p?i sf? FTf'TWFT F^Tm .arKps^ ar^Ft^F 
T?hTT 'H4 i41 %i 

(ii) ^ ^ Mi FT Mitt Mr % iTf^F FifMifr arf^M arerFi MM % fM; arjiiTTifTSF) 

FiM^MrFiTF'!mijTFTi'iTWMi FFint, F7‘M"iF^q?rM3TTM3Ts^mM arFM-TFOTFiiFTTaT^ai^^TiF^T 
^'tTFF'TTTtfFtMf^, ^TTFM%ff4^MMiMTTFKnt%FFTMfF7T'34MTTt 3TslFTMM%fMr 
argvimM MM M Mr MM ; 

(iii) MMoftittMt 3TtM 3T«iFrM MiMFPFnfit, MTrFFrfMrTTFM^-FKi, •FftpTFrfyMr 

M TTF i M ttMti M«nfr % Ms; apj^riTTM FfMr frif M Mr MM, ttr, ft MMi % aMti Mr 
fFRrMr Mr arsTFi ■^rr ttfifpi M Mstf rttMti arrMi ski MM fMrt 'MM 'M kI'mI '^tt TTpiifr ; 

(iv) Mr arMnrt 3 tMt fMi rot MMttt M Mrt Mrr frM rot Mwfr trM ttr % M, %Mr 
rttMti rtMt M 4Mt M ott rrIf rott arrMo) MifetOTRiRl, ‘OTii % fM fMr 1 Mtt rt Ropm t M 
■fMlOT 38 ^ MtM Tptff 3TRFT M5 (4) OTTt^'M I MWM 'M MS' ROTT mM ( T ) RT MM 'RTMtt 3TIMt 

M RR 'FT fMrr rM % M rot 'MMrft fMfR Mi i 


RlSefl^Ttn ; 


Mototrott ri^r t t I ygMf m ^41 ' fir 'MriM-M MtitrMMot. i988 M oti 13 . 14,15 Mr 

16 '4 FfTRrfM ariFTifOTi Mir R iT M M fMi 13T«mi OT% aigfM, rott »re-M ^ M fMn t roti arjfM 

^ ^ 3tM TifMRf rh fMt -Mi rott i'ifM4t 'm fMt Mf fMn f 1 

43 . ii<o(iTci'% Rjr44l'H4RT’5(r44'T 


Mr % fMi-t '^, MMifl rott MRirt rot 'MMifl 'M ar^Rfri '4i 'Mr 'MM M trotsu "Mf 'Mii 1 


44. -^jRMar^^iTRfMFiRirMT^ 


(i ) 'M^ RfOTirR RRRI *h 4 ' 4 l 0 'M 'RISIRIT ' 4 l RRlV "4 IMtOTiMt ^ fMM RfOTfMl 'M RI^ FTR "RIT M ci 4 
rFotMt M rtj '4i ftrut, M 3T5TiTRfM''MM Mr tM tifi rftft 'rM um it''-jt otiM ttrr arfM RiMif M ftM fiM w 
MM rfM ■RM 4 RiR 4in7'ii I "M fMMiTT arfOTnff ROTi'M ri# RfuMMi M MM ^ '4F rMt M fM MMijrir 


(ii) RfMirt ROTi MMt 'MrM fMs R'j.s'itRhFi MM otot M "M t rFotMt M Mta M 'Mr A Mf rtr 
' iriy^Mi FR^ r^wrIMfi 'rr^ t^M il41M Rl!> Mri '4' ri 'rr rri fpi 'RntRt? 'rrt’r k 41 "st 'riM %' Mr rr ft rRif 
'F ifM M ■Rmi I TTRfM rFotM rott 'MM arfMfMi 'M Mra % rfi 'Mf Mt/rott r% 'fift 'M Mft i 'MM '4i 
'^'M MMMRlMi'^IFTfMMMI'FSRMMjfiRTF'Fl^JFTTTF'4r'fM. M SRSTtM ■Mrr'fRFTFRF^TRR'^T'Rl. 'Ft. TFT. 
rrmf '4i I 


■RMtTFRJT: 

fMrFlfOTFT M RFOT % ' 4triSMT '' 4 'M4 RIF FT -Mr 'MfM RTR, RgRIRfM 'Mwif Tfr% M ROT 
'MMifr MTT RfriR rM ^ Fiftn 'M mi M fM; M RitM 1 ^4f ^ Mt fott 'rrt mfOTiM M RfM rM ^ R^rtt 
Mill 



[^ni—^*5^4] TKfTO : 15 

45. 

ftv?fr arfKpwit sTRi^ ^nffeWTft wr ^ % i % T^tipr, arfwRt arerrsiT 

'il'^ "nTJI 3T^HR ‘J^RI M% ^T^+RIK ^1 * 11 : 

1. aifiranft^tiTO^#— 

(-cF) tjyi ■%in 

11 ) fll'iR'l ^ "R?:^ ffpl ^ ■!F11/3 ^ "aifwro fRW^T-1 ^ TlKhS "H TH '’IT ^ 

WURfrw I 

(,iij ^ ^ 37^*7 %%q; :— 

(■5F) ^^51T^^‘’4T'5rof^'Rinm7^R'^ ■'St"31)711 t7Tl^'«|c7%tT^'^ 1/2^ 

TFT ’‘H; 

(73) Tiff; ^ ^^TKir ^3t--7fi 5ro Tsfit ^unf) t lit sr^ Tfn ^ tjH ^pn/s sfk f^Tiin ^ 
37^11^1/2 I 

(7sr)»T^ 

tT%om#7^WTli WW 37^»7^7T;Tft77m'«)^^%^m^%7SPS 
(Tfl) ^^73^ (i) 37)7 (il) "R W7f^%afr7-^7r[f-q7 37'4i3T ^Tjrrf % 37ftW)f77il‘-q^^T^I 'RT'mTTn 
■'jIIiI'ii I 

2. *tfxnfi'^tn7Tc^'^— 

(■ 37 ) >{c1 

(i) fH?m^'R7n?t7rh7r7jt^^T[77%^'4;i1/3 7)n'4747mtf7H^^7TTff7g7^W)^1^7f1siT"^^'PF7fl'‘^ 
5t77;K^f7l 

(il) ■Si7)I'5f^ 377?f7j%i%i3;— 

(7f7) 77f^7!|t^f7F^ 1^777^^-^Tiff'3I17iit7h3777fM^^ 1/2 #777r7KTi^fTCTg^7 gift iTTTl^T^Tnj^ 
■MT^ K)T ; f 

(75) W-Tri % fTi Tfft f^Mnll'l ^’•17t4flTO TfiTfsiTTI 37«17 it 7177%%7ft Tff ) %^7^ 

(fT) -3)^ TjftTi ■jqr^ 7)731# ^ Tfii ^f3ft713^71^ 5«F)?711 ■'I^^TTTqT 

TSfTTi, ■^))###ff###T5rTf#3ptTn#3'n^: #7if7!f-^‘ 

"Ft, 3fr7"STf TTMT) Tsp^ '4' 7 # tt)t4Tii7) 377 ^ 7f)7Nn7T % fcTi# "RfffpT# '41)17'/| "7#’'j4 
#nii 

(73) 

r=I'7r'1'=)■# 7#o) 3T#q % f#n 1##I ■Vf##^cp7, 'HTini^ 'TtllTfCTl TflTT TP) tTOm, "37#77)f# 

73pn? fTR) #7?3 73^ 70 #7 111) 37P7^^7#%T^#gf^ R777T7X)#’37 

■^fTffTff J\|IR|| ; 

■RT^i^TTF ■37f#)1T7r’Rt"4#75ra 7)7)7737 7J5)I7) 3% "37) ifRT)3 TfTTD^TT^ 37) "373 3# 1#n 75)7) 7)37 f# 

377 '7)Rf3 37) 3)33)-xr3 3 # 333(73 377) #)) f% 33 f## 3777) #5737, 37T713R 3T '®)377T3 # 3# 3(3T % ; 

333, 33 #7 f# 3# f33"31 37) 3)3f3 % "(fnH 371)^ 343)3 3733) Taf^lf#) 37) 3T7g 3773 % 37)73 
43)f3#3 ■?) 33) ?)) ^ 37737 ) #3Tf35|f3 33 3)7)73 # 33 37)t "(J^TTTT 371) 3# f^3T 3)13311 

46. f4?r^e(i1 31#i)J )#3 ^1137# 37)1433)11) 

Tm !)lf337T7t, 33 '?33I3 333 W -WTOR 37 f3^ # ^ 3373) t f37 #33# 3) 3:4317) #t "JPUT) 3% T^f) 377 373#, 14)7)4 
"31!) 3), % f#! 3f7##4l, #) 37)3 44 f3M33 4) Im)) 3))3) 1373) 4)31, 4) 3)3 4) #77 37) '3371)3 1431 3)11131 3) 377[ 3ll7 3fe 

7TW ■5#737)7l 3)^7) 1443 7373 ^ il) 477) #4 3)#^ 37)4 3# 143) 3))I53I 4)17)4 33)3 4 #337)71 3T 3743171 4) 4# TpiTO 3% 4t 
3I37133447f#7 3IW)4l3T3S3)l ’371 3)314 f#l4"#[R 41^ #33# 3) 3)43)3137#3r3t3 "I, 4) #77) 7TO3 ■#337171144^4, 7?3# 
37l37n^’3? 3731431 3733)37334 ■'7(313D)37)T-J)# #143)#41#37l147l/373#)33771#)"RR)4) 1 
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47. 


(ii) ftm 3TT^ %gP7t7?r ^ it ^TO%-I?M^^ 45 % ft f P T ^p^ 48 •^' nf% 

!JlfV^7fy%'^'3T%TX7^'EFt^3TTn^ 3 PTIc 4 31^ 3Tf^^lf^'^rff: 6 "R#! 3^4 %'4tTR 

3Ti^p?r-sFtnr I 


48. arttFfrrWflRFTft 


arff^T; 


(0 ^ ^^ ^ 3T*^■'FTlMn t ; 

(ii) 3f«54en%-qm^^ arf’TOrdwi 11 

49. 3Ti|tH^3Itr^ 


ST^iVU'^rt ^ mflA f4i*II 3fiiriii ; 


; 


(73) ^7T^' TTM) tnWT’' fWTI 3?R ■^IFFI 71^ 1^7I*n7^■^' Tjo} ~ 

(V) FT^'3T^rfe3 wrr f«Tf¥^ ; 

(fl) ^ ^ ■=nT 71^ 


3;fKimV 

50. -gKT^IJl^^stT-^lftTTr 

* FfW^I^'%XFT’41^%3T«^T#T^3lk»I%f^3lfWfn#^7p»H?ld7Rt^%^I?f24ra 

^1) 3t 1^ ^ fFTO ^-3371TT^ % TftTR TI^ ^ ^ I 

51. RRlPd ^ WI 

(i) ^Kff%Ffr3Trq7TnTt''3T^fnf^'3it7^7Wivi'^f Ti)T*F; 

■^^rrrEt I 

(ill) ■^3Tfy^F^7n^B7f^%i7TF^'^'1%T3il^imH%7flna^7j7^’^Wfftf, ■^3=fRvr^7J7^%g7TT^ft3-^7WT^ 
I 

52. 

feFfI TsfTTFIFT ■c( 3F %WT ^ : 

arf^iafiT^ Tj! #t 7p) TfTwrfw Tirfhsr % 7 *th rt fft ^ nKta 

3TT^f^7f^f^TqTt)^-^'7jTrt7T^ I 

3T«ZimVI 

3frr21iT4 yiiUI cKT R4«4 

53. -Ef^^^t^iraTr 

FT Wf’qffi’ % -mvTT % 3TW74h 3Tr»j^Tra Tfi ■srtNtrt ■pfcrfHfTj?! 3rfnT "qr^ :— 

(7R-) SmRfr^Tf^ 

(73) f^RpTTf^T^qr 
(7T) 







1-7 


[MFlllI—isr^4] 

(’Et) aromrc^ 

(^) amif^sh afk 
(^) 

■jfrt 

55. '^‘5^ mi rfSTT ''T^’niT] stfiliihlfl 'SIT ■gjt (itlMtH 'sStTiftRT 

(1) ^ 3TPtoR %"9^^in(i 4^1 fifiMi ^H45?n'1^ I 'Sfit ^Pi'=(l4<ii IftT^ f«t)41 4^ TT^iR'’fii' RRT 

iHi<^ "RT dA 4i<^ f44ohlf4<ihK % I 

(ii) RK‘TT^jRftmdRT 4Rl'4RtT^^ wi'snf^^^^RT’^m^enRT-anTmT 

t; 

"TO ■RRR -qrWT1^ TTt 3Rr4 Tt'4T RftRTTsnf ■spt ■g;mTOT RT RTRlt ^ 1^ 

RR^rf^ "stR % RiR ■ptni I 

56. ■^l^-mtroaTl^'RTf^cFT^-^WT 

"'R *i'Hi 3rft(4iKl Tji of)4''^i{l, '3lS< lqM<ln 3TRRT 3i j^sfn 'JIkI IrRT "TRI '^, "WH ^*^il RT 

RFRT 3TnRTT 'J15I RT ''j4 Sim RTI 

57. fH<=f®nr«ftR ^ chiNitt f?Hq; ^ ^*T^f ^ 

Rfi^ii4'H -STfR^TORT 4 i4iiO RJt 4))^ ‘H'’J< ip 1 RTt 'Jii4,<fl I 

58. 3Trarf^?ra; ^ 

(.1) 3rf4^FiftRr'^4RRtT[^%#^R4'^f'^RfTeri®iRfRT i2Rp4lTRRT^3R?f4^R5fr'^7^^TOmf; 

RF 1% RR RR 'RrT STWftRRi ’Rft Ht ''JTT RRRft’ ; sffT 

RT^'W #( ftp f^Rfr ^ 

■5(W^; fiRT arftW^ mr I 

(2) fifRfr arf^TO^tRT ^4 ' -4 | ( I R?t•^%Tt«RT%rR5 <r 4%7?t7H 3TR4^R^gRRTOfR RT 

•HR % fHxi; Ti;^ Rit TR ^ SRRR RT wn'-fiRi I 

(3j (^) 3Tf^ohl'0 % n+itil r4'3R% 5K1 iffl ^3TT4ift*Ri 5(RT^ ^4"4' 3Tr4 RT 

Hid 'sfelft vJlm'n I 

(Rr) Ai’i-qi-O % mP| Rt)41 r 4"4 'SRT I^il spwftjRi Rit H'Him 4ni "47 ''fl4i-0 ^£1 "4' 
'HftRftRT f4RT["^ITRfoRIT % IRF ■HIHkI 50 ’4’ fRRi'Rfl RR 4|HI<I 7 hIM| 34 '4 3TfSrft47T Ct'Il I 

(4) ^^ | ■41 frR 4 T 4 R ^;t7 1 ^- f'S rfR H R {3){'^) ^ RRI ^ M'm-62 % aRPk fR^tR 3TWftRR7^ sfrt 

Wm 63 3RRt71 R^^^STWtRFfRRftSTRRRiRRiT^-^-RTRRFfFt^FTOftt I 

59. f^lqifiR.U'^lt i 

(1) 3Tp-^«t)RI RT «t)4-4i'0 RT'RRT% 11 % (d^RRi T^H % IV-Ris^ f<^!?lM[f4<RR RRRTR ^I'li : 

RT=3 rRf^47RRRHT4^5^RT^%'RRFR^’^F^'^’^''^ fR'^RTfRRJR R^’# RR I 

(2) 3TfRRRdRT'4)4RI7l HtRrRR3{R4?3R37t%-fR^in7RiR-^-4'^#R^ ■^r 4 RaR6<l?tRR^ 

RR RTR TtRT I 

(, 3 ) fqilHlfRRiR RT "RTTR RRR SrfRRiRt RT Rv4RRt R?t 34RfR % fdR^Rferf^TRT RT% RR FRiRR FtRT I 

(4) 31 fReFRT, 1989 RRI'fRT 180 f!r4RR^R431RfR%ftT1^fRRtRTfRRR7’^ 31^1 Rmd, 1990240 I^RT^ ®Rrf^ 
RRi Rit fR?lRlftlRR7 r 4 RR ■RSpRt'^ I 
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(^) R^'41 'jIHI 'Mil?!' ; 

(, 1) arfwRt ^ ^sF^rd WT ^ ■to TiRhsi ^ w ^ ■RpiT ~g | iTpii rnrhi 


aTTrf^ti 


(ii) (TJ)(1) ^ ^iq^sKI 3rt'W^’^'=7^ 

: 

TTpg; ■^TfT f% ^ TTf-FT ■snf'4^ ^ "STm ^ t % ■fr^n ■Tlfei Tfr w arr^ f%p^ trto 

60 . 

3fR ^JFTT? % -gRTT? fi:^ -q’ ^ ^ ^Jmpft I 

'mIhuI t^gr<i'(i fjpT^ fjfFTT"Fill't' I 

(T3) 'mIhhI [/Mfisih'ri f^sPT^ srf^ihKl Tfj c^jij'qiO ^'nf'i'^ri qidi Aql Wi'i 'T^ qini %, % 

'jfrr Tqm- ^ Tnfra -m % friP 5/3 "spY ti;?: ^ ^ apftrfn ^ ■anisTfl' 1 

( Tf} \Jtc^ f^TfTT 'flf^TOTTT sti4'^Kl ^ Mtill P<il <)|'m [4i'4l 'JTfrll ^loil'+ilC^ 'Hicfl (T^ 3tH 

MIS 1Y3iTf4 "5^ 4^(1 'Yt r.^i'Hi ^ '^tottm F'^'hi 'i^-ii % jti'tF) %, % 45(4 >^1(4 %^r5T "HiF % sin tw Hr 4 't) ’’^4 

■nm V s/3 fim ^ nr ^ ^^fTHTir ^ 'nit ^ ^ 'nri ar^Trfn TfY^mpft 1 

(■^j ^ ssfNwr ^ <Fi’-4RI ^ 3pjnf«4fn■nr fnwH■spY srqf^j■#3i)fmi’4’''’'%■^(n'4f 

1 TRT 'n, vnTpfr ’twttt ■^14 nr npir nfi '^ih ttnnl "st?^ 41hk 4 ?j54/4fe‘t)oi ^j4 sTf^^finn 10 film 

% 33E?TEfm ‘‘" :Emfy%TT^% 3T5TT?r4 ; 

r^ % q'lHtn T5^,mfeRnT RmfciRan 'TRff % 3T'5sr«fH ■3 ?toY ■»TP3n ^ % T^hcm ^ ^ t :— 
( 1 ) si.H’fivI4fHT4/4fe'4)PT^^3T^»4%’fYTmT3:ns'tT?ft4^iF4Tj4’iftnrfiar!niir^ 

nrnr#: srf'-mnfr ^ ^p4mni ^ nr Tf^^-T^siYinfY /4fS'=hPi ■hY ^ w 

spf#T TRT ’TT 4 -sf^ % fjf7 ^rrsfiY 3fYinfY/4fg‘=f>T?f ^ xam 4' ii ^74 ar^t? ^ inni Tfr wtfnY 1 


( 11 ) v'-'m ■mi % THm 4fmfr /4fe®F3 ^ 


3 ?T«TR th: -Enjjr 4fY ■^nipfi 1 


(ill) ■4'nr'nYT ■’^FI't.im I'+iHl gm wfY f'^r'^i^Mi UHrJl-'nsf vl'-g^n 41*il'0 nfY’^ 'H(+)41 ■§■ I 

( n') nfFTrfi 4fw3 ^ Tfirif^n nr ^ nr arm % ■srffT^nfY^nFimKY^^''^'?^ snTm^smm-’n^ 
ttvi -1 ns f(^iJ “ 1.5 - 14‘■+(11 Tc fni 'sm ''^ ^ arm nY’m 41 

1. fF’jfnnnnTTrfranns 34w4nTns4mm^4'sp4nr-^^%fi^ 20 fim ^ ^^rd/AT^^M ^ nsi nm14^ 

^ 180 fnn (T+TifnnnYTnTTrfrfr I 

2 . fFjfnnnnnPTii^ ■3rfi=-msmnTi+4^frm%si(4i+'-^''T4%fmiT2ofim^4Y^/4fe^^^nm#Tii 
61. STmUTTOT TffY 

( 1 ) 'irfsm4 ^ nTTTWf nil sTHinFFi t^iit ifmwn 4 4Y■'iiiimi nm +t++ t+t? niY^ t+j+pt ^ nijY sfYr tw 
F^ cf/r TpEfi 'imfn nsr n tt^tt fh+t T+fvirnsTfr 'sht ofiHTTi ^ nil ■=nFYifnn n+Y rnmi nrmr f 1 srfnmrfY nr nnfmfY nfY mnp 
nsr’HHmmT ‘iTRi'"TTn 7 i s+r ■jTntnfnn 4 T 4 (qTm 9 oYimnTnnn 4 ' 4 mn 4 nTr^-s?nfn%ifYim 36 oYim^aTfnnsn^#iY: 

■q+n ^+r tn: sri' -im fn n s ■qfifT-nfnni 4 ' 'fl+qin'nr? % -n-fiYcn fi f+nY gifni+Tf) m nrrfnrfY n?i 720 f^m niY smfn w 
Ermni'i’n nqjr nsr nnsiTi tt : 

q+n^TTTT 3+7 fs+ 3jfmm m -iFinifr n?Y jvir vlnii} %• TrmH 4 ‘ si^nYcn 720 film % n+T ■srainrpn 

itjjt nsr M+ffi 4 sfpr tYtt, ‘nriT TppTPm 44 'Hh' 1, Ymfisn Tsq 4' '331% fmiT Yn4n nirmr n^Y ■nsYm 1 




(2J ■^'TOtt)' ■?^ M^TEFTf -fi’ 3T^Krr ar^piR trt arfwfl ^ cpt fepfi' ar^ wn: ^ % 

■^er ^ ^7q% 3TOTt?RTrr ^ -q^jt ^ ^ I 

( 3 ) smrwi ^ 33^'4 % ■’ffTTT %?R ^rej afl^ ^ ^ 3Ti!Tfq ^ tittptt ^Tr^r^fe 

% ^ ^TTTiTTt ^^TTirf wr TTijm 'flfETwfr ^ ^ ^ f ■iRTs-jTTnr ^ ■sftHTfr ^ '^rt ^ 

^ .3Tf>4^ ^ % fRT^ Tl -^mi KIT, W "Nr?! t t 3TRTRTRn RTf 33nfR WTT ^ilTT^ 

% ^JTTO, I 

62. arr^iftfR; Tmr fti?^ 

fWtarfR^mfrRT^Fn^^'^TrPT^, .■qf-i'W Mm, rt % ■smm rt f?^FR3 

RT aRT '3T;^?R % fHTT ^ %^?fR -RRTR % kTIir-^vif ^ 3=PfTTT WT 3TT^N'i+“ 

TTerr 1^7^ R7t ^ RTpfr 11 

63. 

(1) ^ "R 1.14(1 ■RTT n)'! 'RFR floh '4f)t' aRfv ^tjdl *i afl TRuTT ^ STTPhr TRjfrT % "STK^ ^ 

aPTfV■RTariiT^R^RTTf %RPT^VT'^lrfRM'^lfTP^RfrtJ^til rTsMI arfRWflRT ip4«fRl'^37^^^ apTfR^T^TRT 
12 arfWR^Ttrfti 

(ll) ■5n|f(T'^^^ftP7t'3R3r^';7it'5^%71T'7^ft^'anmpntf5F1^R^ip^%7iTR 3TP^ft^f^PTl3RTWT 
■^r)’ R'Jjll 9t;H ^ 'Jllii'll 'i1«(f4h STJTlR %"RTSI ^'■h ^ fsrfiTirJW'STRIWR RRT fTPlT RIT1^ 1 

64. W ^7*TTiH"?tHr 

arfR^TT^ RI ^ RT ■Rl ■31Pr%14'^ #71 '4 R 7?% R7 TJR#! Tf# RRUT # ■^ITRlt I RF % #11 

■37f»JJ6Rt vr ^ml #t RTTOPT % 7f#T TrtclT t # iTIPJ# IjftlMtpjf #t #fr TT## #T #fT # OT 3#7^ tTT 

#t% W1 Wm 59 %^-WhRR (^)(4) %37Kl4###T##7TfRi71R^^ r^#ti#7#'i^^I## ; 

R7^ 3m^ ^ f# ^ ^7#^ ^ #71 ^ #7lfRf?r t ITT ^ ##T fi7#1lf*7^ #r .aPT#-# f^T 

RT?^ ■R?' # i# Tl# w4wft # ^TR R ■31# f# ■?## % ■'TjPRTRT ^RTTlt #7# "RRIRT # ^1^ f, ■3#7, 7#1 

fiT^TTftpTIK #1 3Rfv7 # #TR #T #t #1 ?#11 

65. #3i#t-f^#t3T##%i#n^-gTrw#n‘ 

f^m ##?ir-rT’Tl 7P=i>1Tfr#rT5^i#T7^##t #T# 3R##T1#%T-«1H#^7TF7 3n'T7niirnKTt##T dtrTijtt#! 
f#'■R RTPPT7, ■-■- ■■•TT ■''■■,‘•'MM’'■'Pr.'fRK ^n’■#.■! 

66. ■ "‘I .M ■‘‘'' ,1 .. 

3l, , 1#-^ f#f arw ■41#RR ##I1 "STT# ^ #-q?# ^Pl##777 ■R vTTTVr##| 

(ily 3T#^)R1'4(T'7i##T f^rR f#T#fli ■##T'3#F) ■'71#['7f)1’^# i#7R^7Rii arRpTf^'-l (Tl'll I 

-nruTTiT 3TErflj 

' 1) arf^Tii^l Rl Ti^-'^kI 13 ^'RK °hi495 '-ll 3717 # % fclU hi 7 ■#11 fllfoti ^ : 

(^j .’^■'R! "Ti 1 #PT -ar# ■ 5 # R 17 ■^ f#f#T # 'TO ■'TIT ■'7T o6l4i15'''i 77#, VJ 

(7S) ^#1 Tijfein: ■=T^ ■qiT ■77 ■7iT#ir'’i■R#I 

(2) RR 3757 # f#=T 31^### : 

(^} 3#R^%-1#’7'4'^7iarT#fiP7##-#5i7T#t#^T7TRTf#Tf#-#73fT7#3P7#, 3# 

(751) ^#7# # 7#R # 17T71 ■# #7#■# #571 #t 5J: ’ftl# aTftPTT# SPTTr I 

( 3 ) '7,/4k? 'i| 7TRT #t '3T#Kf %#n ##)#'Rl «t)4tlkl "Rl^7X4 TiRPT iTT#11## 3TJ71T7, # # 4)R ■#, nRcif^'ni 
#%^Rr7T#1TI 

(4 ) ■Rl =ti4'qKl #T ■arjRTT ooi'Juij 'J| ■STsiftl # '|u|'l( Tkfl 3R# ^7# '’TC # ■# 1^4 Till'S f#TT 

'Jllij,i|| : 

47'^ VW f# 4hl4k,r=Wl # 711###)' 3R^)1?ff # i|“l4l 44# '7fvT#rpi7 HR4 ■^" ’4# ■#! 'qi4'fl I 
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fN^ fel-ll WPT’^IT RT '3^ '^iFhlF'f SPifV T^t 'Jinj.'H 1 

(7) 3;rf^4^Tft "m 'SRI’3^!;^ RT ■^TphlF^ 3# ■{rpil-JJtn^ni I 


3I«Ein4 7 


68. O fyi T 


(1) ^ 3Tp?Wt’qT'<+i^’5IRl Sb'if^rd 'Rpmf¥^4 3 ?)t U'iA')! 33^*4 3Tftjfirt)H, 1952 (1952 ■^19)'^ hPif^^HlFr 

% 31:[TIR f*1MTRI pI'P I aiftl^FT^'qT-!hTf''<n(l 

'Jl(^ ^l<!1l Slf^f^PTR % % ■3T^?TTTifPIT I 

(2) (UF) 3lk toW 3lWm, 1952 (1952^19)%3R3fqf%3Rpi?TaiT%T^3lftPFTft 

^ ^'«fT(l, srfVpTRRT^lt <1KT'6T'' ^R^3Tf^n^'^X%T'TOt'f^Nroi'11133T'5Klft^^‘n^'5fRW^^f3FT%3t3T, 1995 

WTT Tuftwiyf^ I 


(■or) 7BXJFRt^-<FtRt%3-qt^16 W5ER, 1995'^RNFTtTHl 


69. ^3WT 

(1) 3Tr-r»^r'm3 2%3Tg^m3RT^% ■fmH'SRTRT^lfmTI 

(2) f*Rft3Tp4^fTCt'm'*R4^K('5lit'^'3T’^'^Trf^^2it'^^€t3#TpRR, 1972%^3q^iqf’qTi^R=li^Ti^^-'W^PP? 

(3) % arjFTR ■# Ht arfV^ Tfr, ^ 1 


(3) (i) 


(^j ^ err F^ T ^ 1%Ti: 


(13) 

(R) ■^f3:7I3^Ti:f^ra%'3TR4^i;HI3T3ii)fi;n W^R^3#TOTt%RRPIT^%33^BRi^F3Tri\^^ 

% aifilR t, -qi 

(N) 1^11 liH if) 13131 ^%-qp; W1 ^ TTt,-qi 

(3^) 3113 ^ ■^31''^151%%'qi3,'^^imf'^^Ttite^ii, 31^ f^nD fill'll'^‘^Ri ipnf^ 311 

Mi'lliRr 1^ 'dti’ill % qik'^i ^.iii|TitT <:ti4’e(i'(l % aMtii'i llfs'l iFt ■fl'’.*! f^'Hi 'fliy.'il ((0 ^ ^o(N 

■ 3 IT hIhi IWURTT 1^ 3131311 % “hk'^l '*fi113^T3 31(3 1^ I 

(ii) 3Tf33irr)31 3.4 31 0 3i1 39313 3i)Itfy 5<3 it^,- t^jj -qilT137gisysfi . -if 1% ^ 3f’T3l% Hlin 3. liTO, 1331331%311 

^^ISWI, # 3rfl33>im 15Rlf)3%1^%13TWl»Tr3^ : 

Tnl^-q^%-qf^i^?v^3lf331lf)313^^ 30 3^1 ^ 3lP-TO 33) "Ml IFI3111 lit ^ 3 O T^rj 

dtii ^ *i4 RniJ. 311^ Hi^* ^ci'l ^1 3lfllfl33 -(.iflfi 311 Hln ?i)mi ; 

T1^iTpftll311Tl3TfK1351l1%lili3^'^^TO3 311^^%l731^3i1%iT^7H'<Ti: 31131% TPH : 

311^illT 31131131111 ih4'3l(1%li3V^"’3M?irM3il3^f^,3ll%% vj^:;3%%(3;iJr^ 317133111, %ll3ij1%, Wl'PI^'Rl%1 
H Rlfa, •% iHtURWfil, 12 -RFHI %1%1^,'^%3 (100%) tlFni^ % 33113% Mil 3i1l W'lri^^ %' 311 aftnlT 
■%1I I 
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70. ■prara’¥«fH 

( 1 ) 317^ arfwrt’m f^yr=w sTgjj^rt 3 R^Rafl 

‘‘hI* 1 'Ml ^I'l,'II sfR UhI f'lqH '^4H ’33TOT 'Ji-h "wTR ^ 3Tl fi^TTfr^^iTft frnji ‘ti'i.Hl t^iT^ y, I 

C 2 ) 3Tf*MCM<l ^ sti4''(l'0 ®(K 31'H'II Piqi'M "WTFI "^TtI ^ "3^ TTrt Tf '^STKlTlt 

'jI'M ^<*1 f^ "^fF ^'oh TFf r^y 3^ "^TTFr f^ ■'TF sRcld-i qi^fqoti ’!' sfk [^■'hI ^ hih?^ arf^iqiid oti4qi<l 

fqqi'M HqiK ^ M^qclq STJFfF qFl Sh1 Rii*h 1 Rqiqn % ^ fii'id "F “Ff I 


313^ 3TfV^ 3n qFj^iil -qijt % f^ lit -qi FTFSH 'W-lPliFfTF ^ FWFT11 


72, fqPi4|HT cFT <tii4if'<qqq sftT qell^sMi 

(1) 3Traf^ -tHHq -'H*Hq FT “qr f'lciid -iiiO -Mqirl d'iqil TjqF3fqfqq^ % 3 h q"qF "qr 

fjFqrf^^FF qi<H % tHq srrqvqqi 1 

( 2 ) qKF m^FR, ^ RRiT Rt OTRTqqRn "qq^, Tr^"iq #qf R WR?t qqR % rtf fqfwit' qit wjsf rr qqi(fl 1 1 


73. rHWH3frT64in3r'Hqi 

(1) fqfqqqm# fqRTl i'qT h qq ■rh-ct Rr^^qr fqqq, fqfqqq, FqfqqqqifqRftqRR •qqqT’qqK^qqqq^t^^qqq^ 
3 ^ Mqqqn^ % rhr ftR % qqn fft^ 3fqRq q Ft sfrr 3q qfwfftqf 'ifrr qRf^^ifrqf ft tw [ Hd'FSi’i.i fW ^ftft 
11 


( 2 ) FR fH<HH ^qiq^33fqFRTFqqqf %3T7rtqftFTqn stiFftrt ■ 
q a' 1 n f^qr qqr qr qq q? hmi ji i y * ft 1 


3T^-1 

(.fqfqqq 18 ^') 


3^3 qt^Hl qqr ^ 'nlqun 


qqpi 


ftFTfqr ;. 

. WFFTTT qRqi/qRtfr F 1^ ’^’ . 

TTFit yiiflui ^ % 'qfqqqfr qr qq^mfr % qtr 3^3 R' Fm qrfrq qqqtm q -qqf^RT qi Wf ■R wra: tjFRt 
qqffqq qqr^' qtt qq.i^u'i, TRqfqq^Fi qqr qqi'qq R fqqrfFF ^ q3^/q3^ 1 

q iqq qiqRT qRqT/qqqt F %q 3qqRq7%qqqf''qq^qqqtT;^ffqqTqT3qqqq3%qTq^^qRqqT^'fqRn^aTfqq'q 
qrqf^FT fqqfr qqq % qq q qiri ^qqr 3q% f^in t^f-Tqr ^ -q -qqrq i^qfqq qq q qt qq^: attr q 3 ^ qrq fqqr ^ q^r 

qqqfF '^Mi/Fj’ff RtT q fi qqq '^'qi % srf^TqiTT q ■fqrqT'qFt qi F'^q^rfRRR FJFTRq 'qq q qqq qq? % qqqqTT q ■qqqt qr qqq 
■qrq fm qR% qrqt fqqr f4<i % fqqrt qqitqTT qn fqnqq qrrq qq -m -i^hI f 3fFTq qiFTn/qrqqr 1 


FRTTW : 

RTq : 
qqqrq : 

Rt qq>a FqnKtfrq— 

FKntqr ■. .. 

qrq : . 

RFRiq ; . 
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37^-2 

[f¥H^5(4 ) 

yrijtti 37f^<4ii^l TJt (4^till'd UBIR % TTR^ yim fetitji ^lid s(i?i( 'sflTUnT 'R^r 

1. T . ■J57/'^/TTfr . ■STtW ^fTRTT/^fRTft ■^; 

(1) '#rft'‘7ifen/f^’3^KM\I 

(ii) r^qiffn \ 37t7 'jflf'iin't' I 

(iii) I'id "d r^'iiT'i % f^RTiTT MRi/Hnl 'JilP^d ^ I 4^3 STT^^ ■hViH ^ I 

(iv) ■t^'-li'iRn ■^JTTTJ I 

2. MrMf'i'iSi ^ ijfijii’i 'h1''(*’|| ■ho'-i ^ 3tFt dd F'l'^IVi % ’hN'^II % ■JiMr'H ’’77 

d®)! 'd “TTSitTTT f^RT % FHtT ^tTTSTTT\‘II/^'|I I 

fqira : 

: 

37^-3 
Wf 73( 

pR7Ifl WI^cfff’qltiOTF 
(fqf'Pwyo^') 

WTFT : . 

FnHicfi : . 


'^, ST'-^tT'.MlIwr..dTd jjl Jit| yl*fl«i ^feh '*T’7Id' F'i'-jF'SIfl %r■^sTPT u.at^Ski n'1'h''i 

(TJ!TR) .(,EjP^) ■R7T fTW y^TFT 11 


2. *^«RT T-«7B ^ •3T^^ ^ I 

T-^TPT irft ^T=tr»ffiT ^ tl •iHt .(TJiTTTj . (F^RttO % 'TT^ 

.(T-I'TR 1 frcTfHfefTT 'WTF "d 3TW fT7TJ7 T«rR -qyfTcT fmu ^FTT11 


■^71 : . 

hC-IH ^TR F'I'^F'W :. 

r^yfiRI ^ ?rRh5 ; . 

F'^nW' : 

“ynT -ETEr e fn trt ^ r i 

‘^O'jFI, 37WT*tf 
FR, fRWT 7 /IlI/IV/ 3 TOT» 7 TT>r/ 340 / 2002 ] 
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RANCHIKSHETRIYA GRAMIN BANK 
NOTIFICATION 

Ranchi, the Ulh May, 2002 

Ranchi Kshetriya Graniin Bank (Officers and Employees) Service Regulations 

RKGB/nO/PERS/KS/1377.~ln exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 
107(, (21 of 107(0 the Board of Directors of RANCHI KSHBTRIYA GRAMIN BANK, after consultation with the BANK OF 
INDIA being Ihc Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous 
sanclion of I he Ccnlral Government hereby makes the following regulations, namely ' — 

CHAPTER-1 

PRELIMINARY 

1. Short title, conimencement and application: 

( 1 ) These regulalions may be called RANCHI KSHETRIYA GRAMIN BANK (OlTiccrs & Employees) Service Regu¬ 
lations. 2000 

(n) These regulalions shall come into force on the date of their publication in the Official Ga/.ette. 

(ill) They shall apply to excry Officer and Employee of the Bank 

Prox idcd ihat ihcy shall not apply, c.xcept as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by die Board to 

(a) a person employed temporarily on daily wages or to such person engaged on contract 

(b) a person on dcputtition fioin Sixmsor Banker Ihc Ccnlral Government or the Slate Government or any other 
orgtiiii.salion 

2. Oetinitions; 

111 these regiilaiiuns, niiless there is anything repugnant to the siib)ccl or contc.xt -- 
(;i) "Act" metius the Regional Rural Banks Act. 1*176 (21 of 1*176): 

(b) ■'Appointed dale" means the first day of September. 1*1S7. 

(c) ■Appointing Aullioriiy ' means the authority prescribed in Regulation 5( 1). 

(d) '■ Arcii Mtiiiager' means an officer holding the charge of Area Office for Ihc lime being. 

(c) ' Bank ' means Ihc RANCHI KSHETRIYA GRAMIN BANK established under Siib-scction (1) of 
Section 1 of the Act. 

(f) "Botird inciiiisthc Board of Directors of tlic Bank. 


(g) ■■ Blanch Mtinager' means an officer holding charge of a bninch for the time being; 

(h) "Ctilendar Year' means the period coinmcncing from the Istday of January of an year andendingwith 
3 Isl day of December of such year: 

( 1 ) ■Compeicni Authority '' means Ihc Chairman in the ease of officers and the officer designated by the 
Cliairmaii in the ease ol employees. 

(j) ■ duty " incliides 

( I ) seixicc as ;i probationer: 

(II) pel Kxl during x\ hichanofficci or employee is on loiniiig time; 

( III ) period spent on casual leax e. special casual leav e duly authorised by the Competent Authority, and 
(IX) period spent on training while in service 

(k) ■emohmienls iiicans the aggregate of salary and allowances, if any. 
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(1) ‘Einplo>t;c ' menus a person appoinicd lo any of Ihc posts specified in Regulations (a)(2) and (3) and 
includes such emplosces wiiose scrMCcs arc IcmporariR lent lo other organisations. 

(ill) “Faiiiih ■’ means and includes the spouse of Hie officer or employee (if the spouse is also not the officer or 
employee of the bank) and cliildrcn. parenis. brothers and sisicrs of the officer or employee wholly depen* 
dent on the officer or cmploi cc but shall not include a Icgalh separated spouse; 

(n) “Officer” means a person appointed to an\ of the posts specified in Regulation .3fa)( 1), 

(o) ■Pay” iiicaiis basic pay drawn per month b\ the officer or employee in a pa\ scale including stagnation 
incrcnicnts and any part of the cniolunicnts iihicli may specifically be classified as pa\ under these 
Regulations. 

(p) ”Salar\ ■ means the aggregate of par and dearness allowance. 

(q) “Sponsor Bank” means the BANK f)F INDIA, and 

(r) .. “Senior Manager" means an officer not below the rank ofofficcr in Scale 11 holding charge of a department 

in Head Office 


CHAPTER-II 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Clmisification of officers and employees 

(a) The officers and cmplor ces of Ihc Bank shall be classified as follon s 

(1) Group A-Officer Cadre 

( 1 ) Seale I 
(li) Seale II 
(ill) Scale 111 

with designation in relation to an>' of the scales 

( I ) OITiccr 

( II ) Branch Manager 
(iii) Aica Manager 
(IN') Senior Manager 

and such other scales or dcsignalions as mar be specified by the Board from lime lo lime with the approval 
of the Central Gor crnmcnl, 

(2) Croup B - ( lerical Cadre 

Clerical stalf. namely Clerk-cum-Cashicr, Clcrk-cuin-Typisi. Stenographer and such other catfcgorics as may 
be specified by the Board from time lo lime with the prior approral of the Central Government 

(3) Croup C - Suliordinate Cadre 

Subordinate staff, namely Messenger, Mcsscngcr-cuni-Swccpcr. Driver, Driver-cum-Mcsscnger, Part-time 
Messenger-cum-Srveeper, Security Guard and such other categories as may be specified by the Board from 
time lo time with the prior approval of the Central Government, 

(b) Nothing in this Regulation shall be constnied as requiring the Bank lo har e at all limes all the cadres or 
categories of the officers or employ ees serving the Bank 

4. Tfcmporary Employec.s 

Notwithstanding anvlhing to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to lime engage persons m Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not e.xcecding 00 days in a year lo meet any exceptional 
need or.circumstance, 
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Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 

Bank. 

5. Appointment in the Biuik’s Service 

(1) The Chairman shall be the Appointing Authority in respect of OfTiccrs. The General Manager shall be the 
Appointing Authorin' in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4, 

(.1) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness b>’ the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) ho has entered into or contracted a marriage with a person having a spouse living, or 

(b) who having a spouse living, have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there arc other grounds for so doing, exempt from the 
operation of this Rule. 

(li) Declaration, 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedu Ic 11. 

6. Scales of Pay and Allowances 

The scales of pay. allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to a Regulation 3. shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him ; 

Provided that in the event of his.joining in the afternoon of such working day. he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale 1 shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale 1 of Officer Cadre shall bp on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months 

(iii) An officer promoted in higher scale shall be on probation for a period of one \ car which shall be extendable by 
the Appointing Authority for a period not exceeding six months 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shqll be extendable by the Appointing Authority for a period not exceeding six months, 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three months. 
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(v) Probation period in case of an oQicer or employee shall be liable to be extended within the permissible limits to 
the extent of extraordinary leave availed of by him or if in the opimon of Appointing Authority his performance 
was dissatisfactory during such period. 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank's service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(li) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or cinployec.is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month s notice or pa>' in lieu thereof 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Termination of Sen ice by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appointing Authority of his intention to leave or discohtinuc his service or resign. 

(b) The period of notice required shall be 

( 1 ) Three months in the case of an Officer, and 
(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (1 Kb), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him 

(2) Notwithstanding anything to the contrary contained in Sub-Rcgulalion (1), an officer or employee against 
whom disciplinary proceedings arc pending, shall not leave, discontinue or resign from lus scix ice in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

ExpUwauon ■ 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) An officer or employee shall retire on completion of 60 years of age 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2), retire an officer or employee at any lime after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier. 

Provided further that no officer or cmplo>'cc shall be retired under this Sub-Regulafion unless notice in writing has 
been served on him atlcasl three months in case of an officer and one month in case of an employee in advance or an amount 
cquiv'alcnt to three months pay in case of an officcr and one month’s pay- in case of an employee shall be given to such 
olfiecr or employee in lieu thereof 

Prov'ided also that an officer or employee aggneved by the order of the Chairman, as provided in Sub-Regulation 
(2). may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such reprcsenialion the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Cliainnan. 
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Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
employee who attains tlie age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 


CHAPTER-lII 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of scivicc shall be maintained by the Bank m respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate senionty lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time 

(li) The seniority lists shall be reviewed and updated at such interval as may be decided by the bank and circulated 
amongst the officers or employees as the case may be 

(iii) (a) The seniority of a promoiec officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in the cadre or scale. 

(b) Where there arc two or more promotee officers or employees of the same length of service in that cadre or 
scale, their intcr-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale, 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority m the immediately 
preceding cadre or scale, as the case may be. 

(IV) The intcr-sc scmorit)' of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Econonuc Affairs, Banking Division, New Dellu letter No. F. 2/17/79-RRB dated the 29th April, 1980 
arc adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to 
all the then existing Branch Managers 

Providecl that the intcr-se seniority of officers or employees amongst themscK es within a cadre or scale as existing 
immediately prior to the Govemnrent letter No 11 -3/90-RRB(I) dated 22 February, 1991 shall remain the same. 

(v) The inicr-sc seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection ; 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the mter-sc seniority amongst the candidates so allotted w ho joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at llic discretion of the Bank and no officer or employee shall claim as a matter of right 
,0 be promoted to any post or cadre 

Prov'ided that promotions of officers or employees m the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29.of the Act 

15. Reversion 


An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
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higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing predation. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. LiablHty toabhle by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions wTiich may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s sfl&ws4»f«ls.oonstituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a membcrefllRfMblic or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do sol^ia superior officer in the 
discharge of his duties To signify this every staff shall subscribe to a declaration in Schedule No 1. 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank's constituents and customers 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any oulsidc activity, employment or office, whether stipendary 
or honoraiy' without the previous sanction of the competent authority . 

Provided that an officer or employee may._ without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer ; 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Expinnolian . 

(i) Evciy officer or employee shall report to the Bank if any member of his family is engaged m a trade or business or 
‘ owns or manages insurance agency or commission agency. 

( 11 ) Caiwassing b>' an officer or employee in support of the business of insinsncc agency or commission agency, 
owned or managed b> a member of his family shall be deemed to be a breach of this Sub-Regulation 

(lii) No officer or cmplov cc shall, without the previous sanction of the Bonk except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or othercompany which is leqraired to 
be registered under the Companies Act. 1956 (1 of 1956) or any other law for the trine being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or managfement of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force, 
or of a lilcrar>. scientific or charitable society registered under the Societies Registration Act, 1860 
( 21 of 1860) or an> corresponding law in force. 
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(iv) No officer or employee shall accept any fee for any work done b\' him for any public body or any private person 
without the sanction of the Competent Authority. 

22. Officer or employee not be absent from duty without (lermission or be late In attendance 

(i) An officer or employee shall not absent himself from his duties without ha\'ing obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate 

(ii) An officer or emplo> ee who absents himself from diil\ \Mthoiit lca\ c or o\ crstn>'s his lea\'c, shall not be entitled 
to draw any pa>' and allowances for the period of such absence or o\'crsta>al. and shall be liable to such 
disciplinary measure as the Competent Aiilhorily ma> impose ' 

Proi'idcd that the Competent Authority may condone such absence or ovcrstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or o\'ersta>’al be regularised b>' admissible lca\'c. 

23. Abiiencc from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-m-Charge or Branch Manager, in other cases. 

24. Pnihibition to accept gifts and dowrj 

(i) An officer or cmplo>ce shall not solicitor accept or permit an> member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from an>’ subordinate officer or employee. 

(li) No officer or employee shall 

(a) give or take or abate the giving or taking of dowry 

or 

(bl demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in .stocks, shares, etc. 

An officer or employee shall not speculate in slocks, shares, securities of any institution or commodities of any 
description; 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish 

Explanation : 

Frequent purchase or sale of slocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation 

26. RcstricthMig on lcnding.s, borrowings and investments 

(1) No officer or employee shall, in his individual capacity; 

(i) borrow or permit any member of his famdy to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank . 

(ii) buy or sell slocks, shares or securities of any description without funds to meet the full cost in the ease of 
a purchase of scrips or delivery in the case of a sale; 

(ill) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 
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(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority . 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee 

Prot'ided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surcU in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 3()th June and .31st December and shall indicate m the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvenc)’ court shall be liable to 
dismissal 

F'^xplanatton I : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those \\ hich are fully secured, exceed his substantive pay for twelve months. 

/■Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
lime if it appears, having regard to his personal resonrees and nnavoidablc current expenses, that he will not cease to be in 
debt within a period of two years 

27. Movable, immovable and valuable property 

(1) Eveiy officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inlierited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

fb) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly : 

Provided that in the ease of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every' officer shall submit a return of the immovablc/movablc property to the Bank as on 31st March of each 
year before 3()th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gifi or otherwise either in his own name or m the name of any member of 
his faimly: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is ; 

(a) with a person having official dealings with the officer; 

or 

(b) otherwise than through a regular or reputed dealer. 

(4) Eveiy officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds 
Rs. 10,(XX): 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is: 

(a) with a person having official dealing with the officer; 
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or 

(b) othcnvisc llian through a regular or reputed dealer. 

(5) Noiwithsiaiiding amlhing contained in the forgoing Sub-Regulation the Competent Authority may at any 
lime. b> general or special order, require an ofTiccr or employee to furnish within a period to be specified in the order a full 
and complete slaicmcni of such mo^'able or immovable property held or acquired by him or on his behalf or by any member 
ofliis famih as may be specified in the order and such statement, if so required by the bank, include the details of the means 
b\ which or ihc sources from which such property was acquired. 

28. Rc.strictions Regarding Marriage 

(1) ( 1 ) No officer or employee shall enter into, or contract a marriage with a pierson having a spouse living. 

(ii) No officer or employee, having a spouse living, shall enter irito or contract of a marriage with any person; 

Provided that the Competent Authority may permit an officer or employee to enter into or contract any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that : 

(a) Such marriage is permissible under the personal law applicable to such officer or employee add the other 
party to the marriage, and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nafiondlity shall forthwith 
intimate the fact to the Bank 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursh^ce of any 
process of law may. if so directed by the Competent Authority, be treated as being-er having been under suspedHiOn from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct' 

Provided that m respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any paymcnl made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment bf his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decisibn as to whether 
such period is to be accounted for as a period of duty or leave ; 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) IS treated as on duty during such period, and 

(b) is acquilted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper condiict resulting 
in his detention. 

(3 Ha) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
3 8 if he IS committed to prison for debt or is convicted of an ofTchcc which is the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect the Con’petenl Authority shall be conclusive and binding on the 
officer or employee. 

i,b) Siich di'missal or other penalty may be imposed as froin the date of his Committal to prison or conviction dnd 
nothing in Regulauei, shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion IS aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or’to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 
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30, Prohibition UKuinst participation in politic!i and contciitini;elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council. Zila Parishad. Distnet Board or any other local or Legislative Body. 

31, Prohibition against.joiningeertain associations, strikes,etc. 

(1) No officer w ho is not a 'workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue be a member or office bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are 'workmen' within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent demonstra¬ 
tion in connection with any matterpertaining to his conditions of service or the conditions of service of any 
other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workmen’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which arc 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence, 

32, Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiiy conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i) no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of the State Government or of the Bank.* 

33, Function in honour of officer or employee 

fi) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimcntaiy or vaiedictoiy' address or accept any testamomal or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee : 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the serv'icc of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by associations of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence.on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farew'cll entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34, Canva.ssing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35, Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36, Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being. 
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(b) nol be under the influence of.-iny intoxicaling drinks, drugs or other materials during the course of his duty 
and shall also lake due care that the performance of his duties at any time is not affected m any way by the 
influence of such drinks, drugs or materials 

<c) refrain from consuming ;my mtoxicatingdrinks, drugs or other materials in a public place 
(d) not appear in a public place, in a slate of inloxication 
ExpianeUton 

For the purpose of this Regulation “public place" means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or arc permitted to have access, whether on payment or otherwise. 

37. Sexual Harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Kxplan'atton : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly oi oihcrwise. as — 

(a) Pliysical coniaci and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(c) Au\ other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Wiihoui prejudice lo foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who display s negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in condici w ilh us instructions, or who commits a brcttch of discipline or is guiUy of any other acts of misconduct, 
shall be liable for au\ one or more penalties as prescribed hereinafter 

1 Officers 

(a) Minor Penalties 

( I ) Censure 

(II) Williholdiiig or sloppagc of iiicrcinciiis of pay with or without emnulativc effect 
(iii) Wiiliholdingofprouiolion 

(b) Majoi' Penalties 

( 1 ) Reco\ cry from cmolumciils or such oihcr.amounts as may be due lo him. ofthc whole or part or any pecuniary loss 
caused to ihc Bank by negligence or breach or orders 

(u) Reduction to a lower grade or post, or to a lower scale in a lime scale 

( III ) C< npulsoiy rctircmenl 

(i\l R-iiiosal from scrMce which shall not be a disqualificalion for future employment 
(<■) Dismissal 
!■ x;>lanaiii)n , 

The follow ing shall nol amount lo a penally wilhiii ihc meaning of this Regulation 

( I ) Withholding of one or more incjcmciUs of an officer on account of his failure to pass a prescitt'cd departmental 
lesi or c.xaimnaliou iii aecordantc with the terms of appointment lo Ihc post which he holds. 

( II ) Siopptigc of iiicrcmcnii s) of an officer at the efficiency bar in a lime scale, on the grounds of his unfitness to cross 
the bar 

(iii) Nol gwingan olfieialmg assignment or non-promotion of an Officer lo a higher grade or post for which he may be 
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eligible for considcnilion. hut for which he is found iinsuiumlc ilftcr eoiisideniuon of his ease, 

(n ) Reserving or posiponing the promoiion of an Officei for reasons like coinplclion of certain requirement for 
promotion or pcndencs oi'diseiplinars proceedings 

) lfc\'crsioii to a loner grade or post of an Officer officiaiing in a higlicr grade or post, on the ground that he is 
considered, afici Inal, lo be nnsiiitablc for such higher grade or.posl. or on administratn c grounds unconnected 
mill his condnci 

(\i) Rc\ ersioii lo Ihe prcMous grade or posi of an Officer appointed on probation to another grade or post during or 
at the end of the period of probation, in accordance n it h the terms of his appointment or rules, or orders gorermng 
such probation 

(\'ii) Rci ersion ofaii Officer on deputation to his patent organisation. 
tMii) Termination of sen ice ofaii Officer- 

(a) Appointed in a temporan' capacitr otherw ise than undcra contract or agreement on the expiration of the 
period Ibr which he wastippoiiited. or earlier in accordance with the terms of his appointment 

(b) Appointed undet contract or agrcctiieni. in accordance with Ihe terms of such contract or agreciiicnt, and 

(c) As part of rctrcnchmciil 

Fror idcd that w here it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (in) of 
chiuse 1 of this Regulation, the Officer concerned shall be informed m w riling of the inputalions of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as ma\ be granted by the Competent Auihorilr and the defence sialcmcnl, ifany, submitted by the Officer 
shall be tiiken into considcnilion b\ the ('ompcicnt Aiithorilr before passing orders. 

Rror idcd further that no order imposing any of the major penalties specified above shall be made c.xcept by an 
order in writing signed by the Competent /aitlicnn and no such order shall be passed without the charge or charges being 
forniiilatcd in w ruing ai)d gn cii to the Officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself 

Proi'idcd also that an enqum need not be held if, 

( I ) The rnisconducl in such eases even if proved, the Bank docs not intend to impose the punishment of 
removal or dismissal. and 

(n) The Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for w Inch he may be liable for such misconduct, and 

( 111 ) The officer makes a \ olunlarv admission of his guilt in Ins rcpl> lo the aforesaid show cause notice. 

11 Employees 

(a) Penaltie.s for minor mi.seonduet 

(i) censure 

( II ) recording of adr erse remarks against him 

(iii) w ithholding of increment for a penod not c.xcccding 6 months, 

(b) Penalties for ma jor miseonduct 

(i) fine 

(ii) withholding of mcrcmcnt(s) 

(ill) withdrawal of special allowances 

(i\) reduction of pa> lo ric.xl lower stage upto a maximum penod of 2 years in case the staff has reached the 
maximum in the scale of pa\’ 

(s) rcmor al from scrsacc w hich shall not be a disqualification for future employment. 
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(\’i) dismissiil 

Pro^'ldcd lhal no order imposing any ol the penalties specified abov e for major misconduct shall be made except 
bv' an order in w riting signed by the Competent Authority and no such order shall be passed without'the charge or charges 
being formulated in writing and giv'en to the employee and cntimry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself. 

Prov ided furtlicr that an enquiry need not be field if 

(i) 1 he misconduct is such lhal even if proved, the Bank docs not intend to impose punishment of removal or 
dismissal, and 

( 11 ) The Bank has issued a show cause notice to the employees advising him of the misconduct and the 
punishment for which he may be liable for such misconduct, and- 

(iii) flic employee makes a v olunlary admission of his guilt in his '■f'ply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The icquiremcnls of Regulation 38 may be waived by the Competent Authority : 

(a) 1 f the facts on the basis of which penally is to be imposed on the officer or employee have been established 
ill the Court of Law or Court martial; or 

(b) Where the officer or employee has been convicted on a crimmal charge; or 

(c) Where the olficcr or employee has been absconding; or 

(d) Whore It i.s for any other reason impracticable to communicate with him; or 

(c) Where it is reasonably not practicable to observe the procedure prescribed under Regulation 

Prov idcd lhal no requirements of Regulation 38 may be waived unless reasons for doing so arc recorded in writing 
and placed before the Board 

40. Delegation of the power to enquire 

flic enqum under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Amhontv' to an olTiccr who is senior to the officer against whom the proceedings are instituted and in the ease 
of an employee to anv' Officer 

I^rov idcd that the Conipcicni Autlionly may. in his discretion, nominate any Officer working mihc Bank, including 
(hose dopiiLcd from oilier msliUilions. lo conduct the enquiry 

41. Common enquin 

Notwithstanding am (lung contained in thc.se Regulations, if I wo officers m different grades or an officer and an 
employee arc involved jointlv in an incident and disciplinary proceedings arc sought lo be instituted against both of them 
and the Chairman is of tlic opinion (hat having regard lo the facts and circumstances of the ease, the Competent Authority 
in respect of both ihc olficcr and employcc should be the same, the Chairman may direct that (he Competent Authority in 
respect of the officer shall be (he Compclcnt Authority in respect of the both the officer and employee involved and a 
common enquiry shall be held into the charges against both of Ihciii and the delegation of power lo enquire under 
Regulation 40 and the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. (jirrupt practices 

Noiw iihsiatiding aiiv thing contained in these Regulations, the following provisions shall apply where it is alleged 
that an officer or cmplov cc has been guilty of corrupt practices, narnclv'. 

(I) Where n is alleged lhal an officer or employee is possessed of disproportionafc assets or that he has 
eomniiitcd an act of criminal misconduct or where the invc.sligaiion and proof oi'thc allegaiion would require 
the evidence of persons who arc not ofiiccrs or employees of the Bank or where, in the opinion of the 
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Clinirinaii. llic im csiignlion iiilo Llic allegations cannot be conveniently undertaken by the Bank, tlic inves¬ 
tigation into the allegations may be cntnisicd to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approA'cd by the Chairman. 

(ii) If after considering tlic report on the im'cstigation, tlie Competent Authority is satisfied that there is aprinia 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee conccrncd. 

(iii) If after considering the advice of tlic Central Vigilance Commission or such other Authority, as the ease may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the‘enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be. can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission, 

Explanation . 

An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act of criminal 
misconduct as defined in Sections 13, 14,15 and 16 ofthc Prevention of Corruption Act, 1988 or he has acted for an improper 
purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority 

44. Di.sciplinary proceedings after retirement 

(i) An officer or cmplo 3 'ce under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in scnace even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings arc concluded and final order is passed in respect thereof The concerned officer or employee will not rgceivc 
any p.ay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation 

The normal retirement benefits such as encashment of Privilege leave and Gratuity should be withheld till the 
completion ofthc disciplinary'proceedings and passing of final order by the Competent Authority. The release of benefits 
would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under : 

1. In case of an Officer 

(A) Ba.sitPay 

(i) For the first three months of suspension l/3rd of t.hc basic pay which the officer was drawing on the date 
prior to the date of suspension irrespectn e of the nature of enquiry 

(ii) For the subsequent period 

(a) Where the enquiry is held dcpartmeritally by the Bank 1/2 of the basic pay the olficcr was drawing on 
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ihc dale prior to llic dale of suspension. 

(b) Where the enquiry is held by an outside agency 1/3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 

(B) Allowanccai 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of Clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension 1/3 rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period ; 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension; 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his represemative(s), 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is nofdclayed for 
reasons attributable to the employee or any of his reprcsentative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of Sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rales applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation . 

Provided further that if during the period of suspension, an employee retired by reason of his attaining the age of 
supcraimuation. no subsistence allowance shall be paid to him from the dale of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between ihe subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct 

47. Right to apiMial 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest; 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 
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48. Appellate authorities 

An appeal shall lie; 

(i) To the Board where the Chairman or Committee of Directors ip the Competent Authority, 

(ii) To the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Eveiy appeal shall comply with the following requirements: 

(a) It shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage, 

(b) It shall contain all material statements and arguments relief on and shall be complete in itself. 

(c) It shall specil>' the relief desired 

(d) It shall not be addressed to Directors personally 

CHAPTERV 

PAY AND ALLOWANCES 

5(1. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
.sen ICC of an officer or employee and shall become payable on the last working day of the each month in respect of the 
.sciMcc performed during the said month, 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service; 

(li) In the case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from 
the date of dismissal; 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall ccasc from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the complciion of each specified period of service on each stage of that 
scale, whether such scn icc be probationaiy. officiating or substantive ' 

Provided that an olficcr or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 


53. Kinds of leave 

Siibicci to the prov isions of these Regulations an officer or employee may be eligible for the following kinds of 

Icav c, 

(a) Casual Leave 

(b) Privilege Leav e 

(c) Siek Leave 

(d) E.Ntraordinan l^cave 

(c) Special Casual Leave and Special Leave 
(f) Malcrnitv Leave 

54. Authorities emiiovv ered to grant leav c 

The power to grant leave shall vest in the Competent Authority* 
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55. Pov cr to refuse leave or recall an officer or employee on leas e 

(i) Leas e cannol be claimed as a right. When exigencies ol the scrsacc so require, discrclion lo ielus„ ~ji rcs oke leas c 
of any description is rcsers'cd to the Competent Authonts'. 

(ii) An officer or employee on leave may be recalled to duly by the Compctcnl Authority vvhenes er the Bank deems 
fit to do so 

Provided that ifthc officer or employee is at that timeout of headquarters, he shall be eligible to be paid the actual 
e.xpcnscs incurred b> him and the members of his family for returning to the headquarters. 

56. Place of reiiorting on return from leave 

All officer or employee on lease shall, unless oihcrssise instructed to the contrary, return for duty to the place 
svherc he ss as posted before proceeding on leas e. 

57. Leas e not admissible for an officer or employee placed under suspension 

No leas e shall be granted to an officer or employee under suspension 

58. Casual Leas e 

(1) An officer or employee shall be eligible for casual leas e on full emoluments for 12 svorking days in a calendar 

year: 

Pros'ided that not more than four days casual lease may be availed of at any one time, and 

Pros’idcd further that holiday s and Sundays mas not be combined ss ilh such leave in such a manner as to increase 
the absence at any one lime beyond six days. 

(2) Casual leas e lo an olficer or employee during the first calendar year of his sers ice shall be admissible on a pro¬ 
rata basis at the r.atc of one das for each completed month or part thereof 

(.2) (a) Casual lease nol availed ofin a calendar year may be suffixed or prefixed lo sick leave in the follosving year 
in respeef of an officer 

(b) Casual leas e nol as ailed of in a calendar year may be cons erted into sick leave on full substantive pay in 
respect of employees Such sick leas c shall be in addition to the eligible sick leas c limits prescribed in Regulation 60. 

(4) Casual leas c mas nol be granted in combination ss ith any other kind of leave, except as provided under sub- 
regulation (.^Ka) abos'c. special casual leas e under Regulation 62 and maternity leas e under Regulation 63. 

59. Prisilcgc Lease 

(a) Scale on sshich Privilege lease is earned 

(1) An officer or employee shall be eligible for prisilcgc leas c computed at one day for cs'cry 11 days of service on 

duly 

Provided that at ihe commencement ofscrsicc no privilege leas e may be .is ailed of before completion of 14 
months of service on duly 

t2)Thc period of pris ilcge lease lo svhich an officer or employee is entitled at any lime shall be the period which 
he has earned less the period as ailed of 

(.3) An officer or employee on privilege leave shall be entitled lo full emoluments for the period of leave. 

(4) Prisilcgc lease may be accumulated uplo .31 si December. 1989 for an aggregate period upto 180 days and from 
1 St January. 1990. the pris ilege leas e may be accumulated uplo nol more than 240 days 

(bi When application should he submitted 

( 1 ) Apphcalion foi pris ilcgc leas e shall be submitted by an officer or employee one month before the date from 
svhich leas e is required 

(li) Apphcalion sshich docs not satisfy i. .'.o’c .'cquiremcnt of sub-regulation (b) (ii may be refused without 
assigning .ms reason 

Pres ided that if the Competent Am! •m, is satisfied that such notice was nol possible, he may waive this 
requirement at his discretion 

60. Sick Leave 

(1) The sick Icas'c/medical leas e account of cs'cry officer or employee shall be credited svilh medical leave in 
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advance, in iwo instalments of ten days each on the first day of Januaiy' and July of every ealendar year. 

(2) (a) The lea\'c shall be credited to the said leave account at the rate of 5/3 days for each completed.caJendar 
month of serv'icc, which he is likely to render; in the sick Icave/mcdical leax'e of the calendar year in which he is appointed. 

(b) The credit for the sick lea^'c/mcdical leave in which an officer or employee is due to retire or resign from the 
ser\'icc shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an olficcr or employee is remov cd or dismissed from service or dies while in service, crpdit of sick leave/ 
medical |cave shall be allowed at the rate of 5/3 dat s per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as "dies non " in a sick 
Icave/medical leai'c, the credit to be afforded to his sick Icave/mcdical leave account at the commencement of next sick 
leave/mcdical leave shall be reduced by one eighteenth of the period of "dies non " sub ject to a maximum of ten days; 

Provided that sick Icavc/medical leave can be accumulated during his entire service subject to the following 
conditions 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave ■ 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
any portion of sick leave granted to him t\Mcc the amount of such period on full emoluments being debited against 
his sick/mcdical leave account 

(ii) Sick/mcdical leave will be granted on pro rata basis during the first year of service 

(iii) Sick/mcdical Icav c may be ;i\ ailed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank 

(iv) Any officer or cmplos cc desirous of resuming duh' on cxpiiy of sick/mcdical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation . 

I Till the appointed date an officer or cmplovcc is eligible for 20 diiys sick/mcdical leave for each completed year of 
service. Such lca\c can be accumulated upto IHO days 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 
completed >'car of scrMcc. 

61. Extraordinary Leave 

(1) Extraordinarx lc.'i\ c may be granted to an officer or employee when no ordinary leave is due to him and when 
ha^'ing regard to his length ol service, sick lca\ c is not considered justified b>’ the Competent Authority The duration of 
cxtraordinaix' leave to be granted to an officer or employee shall not c.xcccd 90 days on any occasion and 360 days during 
the entire period of his sen ice : 

Pro\'idcd that m exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee 

Provided further that mease ofehronie sickness of an offiecr or employee, the Chairman may with the approval of 
the Board grant extraordinary Icaw m excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing 

(2) The Competent Authority may grant extraordinary lca\ e in combination with or m continuation of leave of any 
other kind admissible to the officer or employ ee saw as othcnvisc provided in these Regulations 

(3) No pay and allowances arc admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary Ictivc would count for increment 
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62. Special Casual Leave and Special Leave 

An officer or cinplo>cc nia> be grained special casual leave and special leave for sports, donation of blood, family 
planning, defending another olliccr or emploscc in an enquiry, or for joining civil defence services or any other purpose as 
nia\ be decided by the Board in accordance w ith ihc guidelines of ihe Ccnlral Government. 

63. IMatcrnity Leas e 

(i) Lcai'c iiploa period of three months at a lime may be granted b> way of malcrnity leave including in respect of 
po.si nalal period or al the lime of miscarriage or aboruon, so however, that nol more than 12 months of such leave shall be 
a\ailablc during the enure period of sen icc of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former ma> be granted onh if the request supported by a certificate issued b> a medicalpractitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank : 

Provided that where an officer or employee dies in service, there shall be payable to liis legal representatives, sums 
which would have been pay'ablc to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Rcgulaiion 59 

Prot’idcd further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59 . 

Provided also that in respect of the employee where Ins senices are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

( 1 ) The first day of Icat'e of an officer or employee ts the working day succeeding that upon which he hands over 

charge 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he ts appointed while on duty in his old post, or 

(b) to join a new post on return from leave 

(2) The period of joining time shall be . 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded . 

Provided that public holidays following the day of his relief shall not be included m computing the joining time. 

(5) Nojoimng time shall be admissible to an officer or employee when the transfer docs nol involve a posting to a 
different place. 
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(6) No joining linic shall be admissible Lo an ofliecr or cmplos ec w hen his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted 

(7) No joining lime shall be admissible to an officer or employee when the transfer is at his own request. 

CHAPTER VII 
MISCELLANEOUS 


68. Provident Fund and Pension 

(1) An officer or cmplo\ee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Proiisions Act. 19.‘i2 (19 of 1952) shall be a mcmlxir of the Emploj ces' Procidenl Fund 
The contribution to the Pror idenl Fund by the officer or cmploj ce and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee cox cred under the proMSions of Fdmployccs' Prox idcnl Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed b\ the provisions of Employees Pension Scheme. 1995 framed by the 
Government of India in exercise of the pow ers conferred bv Section 6A of (he said Ad 

(b)Thc Pension Scheme so framed shall come into force Irom the loth da> of November. 1995, 

69. Gratuity 

1 An officer or employee shall be eligible for pavmcnl of gratuitv in accordance with the Sub-Regulation 2 
hereunder. 

2. The amount ofgratuity payable to an officer or emplovee shall be either as per the provisions of the Payment of 
Gratuitv'Act, 1972 or as per Sub-Regulation (5) hereunder whichev er is higher. 

{.1) (i) Every officer or employee shall be eligible for graiuit.v on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further scn icc as certified bv a Medical Officer approved by the 
Bank, or 

(d) Resignation after completing 10 v ears of continuous service, or 

(e) Termination of sen ice in any other wav except bv wav of punishment after completion of U) years of scnice 

Provided that in respect of an employee there shall be no forfeiture of gratuitv for dismissal on account of 
misconduct except in eases where such misconduct causes financial loss to the bank and in that ease to that extent only, 

(ii) The amount of gratuitv payable to an officer or employee shall be one month's pay for every completed year 
of sendee or part thereof in e.xccss of six months subject to a maximum of 15 month s pay 

Provided that where an officer or employee has completed more than .10 years of service, he shall be eligible by way 
of gratuity' for an additional amount at the rate of one half of a month s pay for each completed y ear of senucc beyond .10 
years ' 

Provided further that in respect of an officer the gratuity is pay able based on the last pay drawn 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pav (100%). dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing lo the Bank iii Form B in 
Schedule Ill and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority 



[MFT III— J ^ Trim ; 44 

(2) No officci or employee wiio has once indicaicd liis domicile, shall be allov^'cd to alter the same unless he 
satisfies the Bank that the change is bonafide and in no ease may an olficer or employee be permitted to change his domicile 
in such a manner as lo increase the cost to the Bqnk of any such concession 

71. Transferability 

E\ciy olficer or employee is liable for transfer to any office or branch of the Bank 

72. Implementation ami Interpretation of Reguintiuns 

(1) Tlic Chairman may. from time tip time, issue such inslnictions or directions as he may, consider necessary for 
gn iiig effect to or carry mg out the pros ^^ioiis of these Regulations 

(2) The Go\ ermnent of India may after coiisullatioii with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Sa^ ings 

(1) I'^cry rule, regulation, byc-kiw. or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officer and employ ee is hereby repealed. 

(2) Nolwilhslandmg such repeal, any ordci made or action taken under the proMSions so repealed shall be deemed 
lo ha\ c been made or taken under the pro\'isions of these regulations 


SCHEPULFI 
(See Ruffulation IH ) 

Declaration of Fidelity anti Secrecy 

Place - 

Dale,- 

1. , .do hereby declare that I will faithfully, truly and lo the best of my skill and ability 

cseciilc and perform llie duties rc()uircd of me as olficer or employee of the Ranchi Kshetriy a Gramin Bank and which 
properly relalc ihc office or position held by me in the said Bank 

1 further dcclaic that I will noi dnulgc or allow to be divulged lo any person not legally entitled thereto any 
inforniaiioii relating lo the alfairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will 1 allow am such person lo inspect or have access lo any books or documcnls or clcelromc records belonging lo 
or in possession of the said Bank and relating to the business of Ihc said Bank or Ihc business of any person having any 
dealing w iih the said Bank 


Signed before me Signature 

\anic 111 full 
Designation 

Signature 
Same ih full 
Desifrnalion 

CARE: (I'o be on the lines of GOI Rules) 

SCHEDULE 11 
/ See Regulation 5 (■/)/ 

Deeliiration to he obtained, from every officer or employee on first appointment 

1. Shn/Snit/Kum..s/o. w/o. d/o.declare 

as under 


( 1 ) Thai 1 am uiuuarricd/a w idowcr/widow 
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(II) Thnl 1 ;iiii niiirncd and ha\'c only one spouse lix ing 

(lii) Thai 1 lia\ c cnlcrcd inlo or conlracicd a marriage w ilh a person ha\ang a spouse living Application for grant 
of e.vemplion is enclosed, 

(n ) To he modified 

2 I solemnh affirin ihal Ihc abo\ e declaration is true and 1 understand that in the event of the dcelaration being 
found to he incorreci afier nu appoiniincnt. 1 shall be liable to be dismissed from service. 

Date. Signature 


S(HEDl]LK-lll 
Form U 

Declardtion^ of Domicile 
(St'd Regulation W ) 


Place' . 

Dale . 

1 The undersigned, haiiiig been appointed in the .senice of the Ranchi Kshciriya Gramm Bank, hereby 

declare. .. i . (Place) in.(Dislncl) as ni\ place of domicile 

2 ‘"The abo\c IS iin place of birdi 

or 

‘"Thcabox c is nol iii\ place of birth, M> place ofbirth is .(Place) in .(District) but 

(Place) has been declared as im place of domicile for the reasons gnen below, 


Name 111 full . 

Designalionand. 

Nature of appoiiilmcnl 
Datcofappoinlmenl 

Signature 

* Strike out i\ Inches cr is not applicable 


K.AVIALESH IVIUKHERJEE, Cliaimian 
(No ADVT/IlI/IV/E\iyG4()/2()()21 


I’liiiK'il In’ llic \l.iMiigoi. (fo>1 ol liuiiii Pres's. Kiny Kond. Mavapun. Ncn I ()0(W 

jiiti i’lihlishi^d In Ihc CiniLrollcr ol I'uhlicalions. iJolhi-1 I 



